GOVERNMENT OF JAMMU & KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR

Subject: - Appointment of Lecturer 1G+2 in the discipline of Urdu in Schoaol
Education Department.

Order No. 139_/[ DSEK of 2017

Dated: - Y2 9 / 2017

In continuation to this office Order No. 720 DSEK 2017 dated:- 29-06-2017, sanction is
hereby accorded to the adjustment of the following candidates appointed as Lecturer Urdu on regular
temporary basis in terms of Government Order No. {83 Edu of 2017 dated:- 21-04-2017 in the pay
scale of Rs. 9300-34800+ Grade pay of Rs. 5400 strictly in terms of Rule 9 of SR0-202 of 2015
dated:- 30-06-2015:-

Sr. No.
S.No. | inthe | Category Parentage School where posted

Order
1 6 oM Masraf Jan HSS Laridoora on the available post
2 18 oM Nageena Batool HSS Fatehgarh on the available post
3 25 oM Shagufta Shaheen | HSS Boniyar on the available post
4 4 RBA Shabeena Ara Girls HSS Sogam on the available post
5 6 RBa Fahmeeda Akhter { HSS Dragmulia on the available post
6 3 RBA jabeena Akhter SE;Batpora Magam on the available
7 9 RBA Nazam-ul-Nisa BHSS Kralpora on the available post

The adjustee shall report to the concerned Head of the Institution/DDO immediately who
shall allow him/her to join only after verification of the follewing documents in original:-

A. Permanent Residence Certificate (PRC)

B. Age and health certificate.

C. Academic qualification and Category certificate (if any) and
genuiness thereof.

D. No Loan certificate from DIC/concerned District Employment
Office.

E. Character/Antecedents certificate.

If on verification, the certificates/ducuments provided by the appointees are proved to be
fake or forged, the appointment shall be cancelled ab-initio. The appointment of the above candidates
shall be subject to the following conditions:-

a) That the appointee/s shall be intitially on probation for a period of five
years and after completion of five {5) years of their service/s, they shall
be declared as permanent subject to passing of such tests or
successfully undergoing such training as provided under Rule-8 of SRO-

. 202 of 2015 dated:- 30-06-2015.

b) The appointees shall have to necessarily work for a period of five (5]
years on the post against which he/she has been appointed and such
appointee shall not be eligible for transfer for whatscever reason during
the temporary service of five years.

¢) That any person appointed against any available vacancy on the basis of

being a resident of backward area or an area adjoining Line of Actual

control shall serve in such area for a period of not less than seven (7]

ears.




d)

e}

E)

h)

i

k)

That during the period of first firve years, the appointees shall be
entitled to the minimum scale of pay along with the grade pay,
applicable to the post against which he/she is appointed.

That the appointee/s shall be entitled to annual increments, Dearness
Allowance, House Rent Allowance and City Compensatory Allowance
after successful completion of their five years of service on consolidated
salary.

Tha:ythe appointee/s shall be entitled to the benefits under the Medical
Attendance Rules and Leave Rules from the date of their appointment
itself.

That the seniority of the appointee/s shall reckon from the date of their
appointment.

That the period spend on probation/consolidated salary shall also be
reckoned for purposes of calculating the gualifying service of these
appointees for pensioner and other benefits provided under SRO-202 of
2015 dated:- 30-06-2015.

That in the matter of other conditions of service like age, qualification,
discipline, conduct and other allied matters, a person appointed under
these rules shall be governed by the recruitment rules of the service to
which the post occupied by him/her belongs, besides, other rules,
regulations and orders in vogue in the State Civil Services in general.
That the appointee/s shall report withina periof of 07 days from the
date of issuance of this order, failing which their appointment will be
treated as cancelled without any notice.

That the salary of the above selected candidates shall not be drawn and
disbursed unless and until his/her character/Antecedents are received
from CID Headmasters and authentication of qualification/other allied
documents from the concerned issuing agency/agencies.

The appoiniment shall also be subject to the outceme of the writ petition(s) if any,

pending in any competent Hon'ble Court of Law.

8d/=
Director School Education,
Kashmir
vo DS B ES‘('\-L/@(_L,(-N\:\ Dateds Do~ 207
Copy to the:-
1. Secretary to Government School Education Department, Civil Secretariat,
Srinagar.
2. Joint Director School Education, Ladakh for information.
3. Chief Education Officer {(all} for information and necessary
action.
4. Principal H3S3 for information and necessary action.
5. Concerned for compliance.
6. 1/C Website. -~ D -
7. Order/stock file.

torate of School Education,

G\j 7shmir \Q_
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GOVERNMENT OF JAMMU & KASHMIR
DIRECTORATE OF SCHOOL EDUCATION,

KASHMIR

Subject: - Appointment of Lecturer 10+2 in the discipline of English in School

Education Department.

Order No. & 3 O DSEK of 2017

Dated:- o " /

In continuation of this office order No. 721-DSEK of 2017 dated 29-06-2017, Sanction is hereby
accorded to the adjustment of the following candidates appointed as Lecturer English on regular temporary basis in
terms of Government Order No. 183 Edu of 2017 dated:- 21-04-2017 in the pay scale of Rs. 9300-34800+ Grade

2017

pay of Rs. 3400 strictly in terms of Rule 9 of SRO-202 of 2015 dated:- 30-06-2015:-

Sr. No. in Category | Name School where adjusted
S.No.
the Order
1 1 OM Bilquees Dar HSS Rohama on the available post
2 10 OM Gowsiya Gul HSS Hadipora, Baramulla on the
available post
3 13 oM Misbah Rasool HSS Behrampora, Baramulla on
the available post
4 21 OM Shayista Nabi HSS Dangiwacha, Baramuila on
the available post
5 26 OM Basma Majid HSS Authoora,Baramulla on the
available post
6 4 RBA Rohila Qayoom HSS Langate, Kupwara on the
available post
7 10 RBA Shabnuma Akhter | HSS Behnipora, Kupwara on the
available post
8 | SLC Rifath Noor HSS Drugmulla, Kupwara on the

available post

The adjustee shalt report to the concerned Head of the Institution/DDC who will allow them to join only

after verification of the following documents in original:-

a.
b.
c.

d.
e.

Permanent Residence Certificate (PRC)
Age and health certificate.

Academic qualification and Category certificate {if any) and genuineness

thereof.

No Loan certificate from DIC/concerned District employment office.
Character/Antecedents certificate.

If on verification, the certificates/documents provided by the appointee are proved to be fake or forged,
the appointment shall be cancelled ab-initio. The appointment of the above candidates shall be subject to the

following conditions:-

a}) That the appointee/s shall be initially on probation for a period of five years and
_ after completion of five (5) years of their service/s, they shall be declared as
permanent subject to passing of such tests or successfully undergoing such training

b)

as provided under Rule-8 of SRO-202 of 2015 dated:- 30-06-2015.

The appointees shall have to necessarily work for a period of five (5} years on the
post against which he/she has been appointed and such appointees shall not be
eligible for transfer for whatsoever reason during the temporary service of five

years.
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<)

d)

g)
h)

]

k)

That any person appointed against any available vacancy on the basis of being a
resident of backward area or an area adjoining Line of Actual control shall serve in
such area for a period of not less than seven (7) years.

That during the period of first five years, the appointee shall be entitled to the
minimum scale of pay along with the grade pay, applicable to the post against
which he/she is appointed.

That the appointee/s shall be entitled to annual increments, Dearness Allowance,
House Rent Allowance and City Compensatory Allowance after successful
completion of their five years of service on consolidated salary.

That the appointee/s shall be entitled to the benefits under the Medical Attendance
Rules and Leave Rules from the date of their appointment itself.

That the seniority of the appointee/s shall reckon from the date of their
appeintment.

That the period spend on probation/consolidated salary shall also be reckon for
purposes of calculating the qualifying service of these appointees for pensioner and
other benefits provided under SR0O-202 of 2015 dated:- 30-06-2015.

That in the matter of other conditions of service like age, qualification, discipline,
conduct and other allied matters, a person appointed under these rules shall be
governed by the recruitment rules of the service to which the post occupied by him
belongs, besides, other rules, regulations and orders in vogue in the State Civil
Services in general.

That the appointee/s shall report within a period of 21 days from the date of
issuance of this order, failing which their appointment will be treated as cancelled
without any notice.

That the salary of the above selected candidates shall not be drawn and disbursed
unless and until his/her character/Antecedents are received from CID Headmasters
and authentication of qualification/other allied documents from the concerned
issuing agency/agencies.

The appointment will also be subject to the outcome of the writ petition(s) if any, pending in the

Hon'ble Court of Law.

sd/-
Director School Education,

BSEJ %&’Y\ FA’/ Rc Lo ‘lo\qDated:- Kashmir

No. -
Copy to the:- 2o -3 ’1,0\'3‘-
1. Secretary to Government School Education Department, Civil Secretariat, Srinagar.
2. Chief Education Officer Budgam /Srinagar for information.
3. Principal {Boys/Girls) HSS for information and necessary action.
4. OQrder/stock file,
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Personnel Officer,
irectorate of School Education,
Kashmir
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