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Further, the appointment of the candidates shall be.gn, probation for a periqd of five(05) years and subjuct to
production of following certificates (in original) before the Chief Education Officer, Bandipora who shall be requirkj to
pel these cerlilicales verified/authenticated from the concerned issuing guthorities; i

ii.

i,
vii.

All Acndemic/Teclmical anl.i/'i('nlinn cerlificnles.

Permnnent -Resident Cerlificate.

Category Cerlificale.

Age ad health cectificate.

Discharge certificate from the lustitntion atierding/ last atfended.

Certificates from District lidustries Centre/Employment Exchange to the effect that uo low wmler self employment sclieme s been tuken.

Clarqeter & antecedents certificate from Additional Direclor General of Pelice (CI D).

Besides, the appointmen! of below mentioned [(ive (05) candidales as Jr. Assistant, under waitlisl in Dislricl cadre
Bandipora, is subjec( {o l'he.following explicit conditions as conlained in.SRO.202 of 2015, dated. 30/06/2015.

District Cadre Bandipora under waillist item No,44 (02 of 2017, dated, 18/10/2017) v _ . )
Ol O O I TS 5 i o e A
DiAwait | SAIAI ATINIAD DAR MOTIMAD ARIN DAR :;"‘\\"\’i)"':,g\d’lf”"”“""\m 15-AUG-B6 o au 52,0000 Gradl. frum KUy 2001
Tuwall |E ; i VAZ ATIMAD M BANDUTORA . T 7 RN i 520000 | Grad, from KUZIS
B ULAM NABIMIR - [ BANDIPORA . OM 53 31,8000 Sl from RUZT

Toawait_ | CISIFAQ UL HAQWAZA | GH TIASSAN WAZA | BANDIVORA — " 7~ D3-MARIY )" OM a1 SLOSH) T fon K701

l).I/walil AJAY SUNAR, BANARS] DASS SM(\II,I’UI(‘]:\MI\-IU 25-NOV-YL L SC 66 52,6000 | Gead, feo_[U7 2015 "..

i) Appaintment would be on regular basis from the date ¢ {appointment, -

i) A person appointed under these rules shall be initially gn probution for a period of five (US) years and after completion of five years his/her service shall
be declared as permanent subject to passing of such tebts, 'on-suecessfully undergoing such training as provided under the Jammu and Kashmir Civil
Services (Classification, Control and AppeaQ Ru]o.s,‘:l‘)Sﬁ or as preseribed under the felevant recruitment rules governing the post/service to which
he/she has been appiointedl. : : RERE ; o ) ‘ ’

i)  The persqn appointed against the post in rural and far Aung ayens of the State shall have to necessarily work for a peviod of five years on the post against
which he/she hias beed appointed and such-appaoinitee shall nal pe elipible for transfor for whatsoever réasan during the temporary service of five years.

iv) . The person appuinted against any availabile vagancy on the basis of Jieing a vesident of backward area or an area adjoining Line of Actual Contral shall

] serve insuch areas for a period of not less than seven years fis provided under Sub section (2) of section Reservation Act, 2004,

v} Duiring, the periodof first five years, the' appointee shall be entifled 0 the minimum of scale of pay '.jl{mg with the grade pay dpiﬂicnl’!lv 1o the post
Oagainst which he is appainted. , BT _ b '

vi)  Evtry appointee shall after completion of five yuacs period on prni.mriun is entitled to fixation of pay in the time scale of pay applicable w the pust
against which he/she is appainted. The porsgn appointed uner these rules shall be entitled to dnnual increments, Dearness Allowances, Flouse Rent
Allowance and City Compensation Allowance after successiul campletion of thelr five years service on consolidated salary.

vif) " These ajpainteds shalibe entitléd to the benefits under the Medfeal Attendance Rules and leave Rules from the date of their appaintment.

viil) - The Seniority of persuns appaintéd under these-rules shall veckon from the date of their appuintmait. L .

ix)  The perind spent on probation/consolidated salary shall aiso reckon for purposes of caleulating the yualifying service of these appointees for pension
andl other benefits provided under rules. : .

x) Other conditions af sepvice like age, yualification, discipline, conduel and other allicd matters, a person appointed under these rules shall be governed by

* the recrditment rules of e sorvice to which the post occupied by him/her belongs, besides other rules, regulations and orders in vogue in the State Civil

Assistant (waitlist) shall not be drawn and disbursed unless;

r

Servives in general. - )
The_appointee during the first five years entitled to the winimum of Scale of pay along awith the grade pay applicable to the puost of Jr.

. . I . A . . . : R . . )
Satisfactory report about his/her character and antecedents is received from Inspector Genoral of Pollee (CID) J&K .and genuineness/
verification report for qualification/Technical Certificate /Maiks Certificntes and category ecrtificates (if any) from the issuing authority.
Appointee shall give an undertaking in the shape of an alfidavit to the effect that in case any acdverse report about his/her character and

antecedents ‘is recefved from the concdrned Inspector Genéral of Police [CID} J&K, the appointeé sliall have no right 1o claim his/her
appointinent as Jr. Assistant and appointment as such shall be deemed to have been canaelled ab-initio. . -
The Chief Education Officer, concerned ivill adjust the candidate{s) as per the reservation Act, 2004 against clear vacancy in needy listitutions
without invelvlng transfers. While ordering posting of thesé seleciess, CEOs shall first Julfit the requirement of Zones and Educatlonal Institutions
in farflung areas.- : . e . P . . .

in onse al nny stage it emerges that tho cortificates/any relevant documerits furnished/produced by the seloctee is/arc fake/fletitious, the

. appointment ordir shall he erncelled ubsdnitio und erhininel procgedings shull be initinted ngninst the candldate,

e

. .
. . . . I3 . . o . M .
Appointee shall give an undertaking duly sworn-in helore Judicial Magistrale to the elfeet that he/she will not apply for transfer from
Pistrictconcerned in any case. . : . . :

After receiving all verification reports viz; dale of birth, qualification, marks, fechnicnl, category, Police cleniance, PRC, nnd
ather requisite certificates/documents/lestimoninls from issuing authorilies/agencies, the concerned Chief Education Officer, shall
authorise the concerned PDO for release of minimum pay in favour of the appoinlee, strictly in-terms of SRO.202 of 2015,
dated; 30/06/2015, and after successful completion of (05) five years probation . period the Chief Ecucation Officer
concerned shall project the case lor issuing formal appointment drder/ release of grade in-terms of SRO.202 of 2015;

The inter-se seniorily of the appointeé shall be in order in which his/her name appear in the select list furnished by
the J&K Service Selection Board. - - , ) :

The appointment of the candidales shall be subject to outcome of any wril petition(s), il any, pending inany Court of
compelent jurisdiclion or any order which may not be presently within the knowledge of this Directorate.
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Commissioner Sceretary to Government, School Eduention Department, Civil Secretariat; Srinagar/Jammu lor information.

, J&K Services Selection Board, Srinagar/Jammu lor information.

foint Nirector Inlormation Department Srinagar, with the request to kindly publish the order in leading Srinagar/Jammu based Newspapers, preferably in Grealer

Kashmii/ Kashmir Times, - . R .
A Chiel Edueation Officer, Bandipora lor information and with the remarks that variation il any Tound in the particulars/qualilication/ percentage ol

ninrks ol
Besides

any candidate(s) same should be veparted 1o this office forth-with for clarification, belore issuance ol adjustment orders in such cases.
the Chief Education Officer, Bandipora_will after elapsing of 21 days period submit a report reqarding joining/non jelning of

selecteefs] for.
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Order lile

processing of their cancellation orden without walting further instructions from Directora
Site, DSEK, for information. :
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