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' GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
. .KASHMIR,

A,

ubject:-  Provisional appointment as Library Assistant in Scliool Education Department, District Cadre Kulgam,
item No. 086, (Notification No. 02 of 2017, dated. 18/10/2017) under SRO. 202 of 2015, dated.
30/06/2015. (Operation of wait-list tlzél'eoj).g - . S ’ e
: ORDER S>b _ DSEK of 2019
Dated. |5 /04 / 2019

* Whereas, the Admmn. Deptt. vide letter No. Edu-1/521/ 2018, dated. 19/07/2018, read with No. .-

... Bdu-1/522/2018, dated. 06/09/2018,has forwarded selection list of 08. Library Assistant of District
- Kulgam = (OM=06, RBA=01, SC=01), issued by the J&K Service Selection Board Srinagar, vide No. S5B/
- Secy/Sel/2018 /5646-53, dated. 05/06/2018;

Y

Whereas, recommendation in respect of three (03) gelectees was kept withheld by SSB subject to
production of certain documents; , o _ ,

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1073-74, dated.
02/08/2018, appeared in press through information Department on 04/08/2018; directing the selectees
(except those in whose favdur recommendation has been kept withheld by Service Selection Board, for
want of certain clarification) to deposit their original as well as’ self attested certificates/ testimonials for
issuance of their appointment orders; o

Whereas, the appointment order of selectees (except those in whose favour recommendation is
kept withheld by J&K Service Selection Board for want of .certain clarification) has been issued vide order
No. 1168-DSEK of 2018, dated. 10/09/2018 and Order No. 458-DSEK -of 2019, dated; 04/ 05/2019,
respectively; . o , ‘ '

Whereas, withheld recommendation in respect of 02 (two) candidates namely Sheikh Hujatul Islam
8/0 Gh Nabi Sheikh and Bilal Ahmad Mir S/O Ab. Rasheed Mir figuring at Sr. No. 01 and 02 under OM
category for the post of Libraiy Assistant, District cadre Kulgam, item No: 086, have been cancelled by J&K
Service Selection Board Jammu's vide Order No. 07-SSB of 2019, dated; 03/01/2019, conveyed by the Admn. Depit.
vide letter No. Edu-I/521/2018, dated: 26/04/2019 with the instructions to operate the waiting-list in favour of the
‘candidates next in order of merit against these 02 (two) vacancies;

_ Now therefore, sa{hctiqn; is hereby accorded to the provisional appointment of below named two
(02) candidates under waitlist as Libraty Assistants under GOM category, strictly in terims of SRO. 202 of
2015, dated. 30/06/2015, in the pay scale of Rs. 5200-20200"% grade pay of Rs. 1900/- (pre-revised) as
admissible under rules; . ' - ' o

Total

S. SSB. Name of the ) . | Name of the Year of
No 5.No candidate F.‘1ther's N.mm? Address » I D.O.B Cnleg. Marks Perc.e.ntnge Instt. Passing
“District cadre Kulgam, itéin No. 086, Waitlist (02 of 2017 dated 18/10/2017)- - . e P Ry e b i o T Pl R

: A : N Grad. from
01 | 0ywait g"‘f’fl,‘ 3751‘?‘ Ahmad gjll" Chadder | 10031002 | oM | 645 537500 | KU/ BLis 3312/
ashir am . gam : from IGNOU
s Qaisar Ahmad | Mohd Shamim 0078 Yaripora Grad. / M.Lis | 2011/
02 02/wa1f Lone Lone Hanjan Kulgam 13/02/1990 | OM. 62.52 51.8750 from KU 2013

The candidate(s) are required to report the Chief Education Officer, Kulgém within 21 days from
the date of issuance of this order, failing which within stipulated petiod of 21 days, their appointment
order shall be cancelled ab-initio. Further the candidates shall join in the Office of Chief Education Officer,

Kulgam for posting on his/her own risk and responsibility tll the verification/ authentication of all relevant
Documents/ Certificates is received from the concerned agencies; -

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009; '

Further, the appointment of the candidate shall be on probation for a period of five(05) years and
subject to production of following certificates (in original) before the Chief Education Officer, Kulgam who

shall get these certificates properly verified/authenticated from the concerned issuing authorities;
i Character & antecedents certificate from Additional Director General of Police (CID).
il All Academic/Technical Qualification certificates.
iii.  Permanerit Resident Certificate.
iv.-  Category Certificate,
v. Age and health certificate. -
vi.  Discharge certificate from the Institution/College attending / Iast attended.

- vii.  Certificates from District Industries Centre/Employment Exchange to the effect that no loan under self employment scheme has been taken.
ﬁ vili. Total marks obtained and:percentage of the selectee in consonance with mexit list authenticated from the original certificates.

§
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- ~ Besides, the appomtment of below named two (02) L1bra1y Assistants under waitlist is sub]ect to
the followmg explicit conditions as contamed in SRO.202 of 2015, dated. 30/06/2015 S

S. SSB. » Name of the . . Total Name of the =T ‘\éear ef

No | sNo~ candidate Father's Name [ Address.. ;. ° | D.O.B | Categ. . Marks Percentage Tnstt. ) Passing .
" rDistr S Kiiigaii; item No: 086, waitlist ‘(02 oF 2017, “dated; 18/10/2017) - ; :
L . R R Bashir Ahmad Maly, Chadder Grad. from KU/ 2013/
3 01 . 01/wait . Nazim Bashir Wani Kid g'am 10/03/1992 oM 64.5 53.7500 B.Lis from IGNOU 2016

e . Qaisar Ahmad | Mohd Shamim 0078 Yaripora Grad. / M.Lis from 2011/

02-. ‘92/wa1§ Lone Lone : an]an Kulgam 13/02/1990 oM 62,52 51.8750 KU 2013

‘ i) Appointment would be'on regulnr lmsis from the date of appointment,

ii) A person appointed under thesé ritles shall be initially on probation for a period of five years and after completion of five years Lis service shall be declared
as permanent subject to passing of such tests, or success{ylly undergoing such training as provided under the Jammu and Kashmir Civil Services
(Classification, Control 'and Appeal) Ritles, 1956 or as prescribed under the relevant recruitment rules governing the post/servicé to which hc/slle has been

appointed.
) Ill) The person appointed against the post in rural and far ﬂung areas of the State shall have to necessarily work for a period of five years on the post against which
v he/she has been appointed and such appointee shall not be eligible for transfer for whatsoever réason during the temporary service of five years.

l"U) The person appointed against any available vacancy on the basis of being a resident of backward ared or an area adjoining Line of Actual Contro! shall serve in
such areas for a period of not less than seven years as provideg.under Sub section (2) of section Reservation Act, 2004,

‘U) During the period of first five years, the appointee shall be entilled lo the minimum of scale of pay along w:lh the grade pay applicable to the post against which
he js appointed.

vi) Every appoinlee shall afler completion of five years period on probatiop is entitled to fixation of pay in the time scale of pay applicable to the post against which
he/she is appointed. The person appointed under these rules shall be entitled to annual increments, Dearness Alfowances, House Rent Alfowance and Cily
Compensation Allowance after successful completion of their five years service on consolidated salary.

Z)ii) These appointees shall beentitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their appointment.
: ‘Olll) The Seniority of personsappointed under ihese rules shall reckon from the date of their appointment.

z'x) The period spent on probation/consolidated salary shall also reckon for purposes of calculating the qualifymg service of these appointees for pension and other
benefits provided under; rules

.\‘) Other conditions of ser\'lce like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules shall be governed by the
i T recruitment rules of the servlce to which the post occupied by him/her belongs, besides other rules, regulations and orders in vogue in the Shle Civil Services in
: : general, )

The appointee durixfg the first five years shall be entitled to the minimum of Scale of pay along with the grade pay ngghe:’ible to the

P N ' " post of Librdry Assistant and ehnll not be drawn aid disbursed unless; P

> Satisfactory report about his character and antecedents is received from Inspector General of Police (CID)
J&K and genuineness/verification report for qualification/Technical Certlﬁcate / Marks Certificates and
category certificates (if any) from the i 1ssu1ng authority. '

> Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse report

, " about his character and atitecedents is received from the concerned Inspector General of Police’ (CID) J&XK,

oL : the appointee shall have no right to claim his appointment as Library Assistant and appomtment as such

i ' shall be deemed to have been cancelled ab-initio.

‘The’ Chief Edutcation” Officer;’ concerned ‘will adjust the candidate as per the reservation Act, 2004 agdinst clear

vacancy in neéedy instititions without involving transfers. The institutions in far flurig areas may be given priority.

> In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee is/are fake/ﬁctmous the appointment order shall be cancelled ab-initio and criminal proceedings
shall be initiated 'against the candidate.

»  Appointee give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not apply
for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and other
certificates from issuing authorities through concerned Chief Education Officer duly counter-signed,
formal authorization for drawal of minimum pay shall be issued by the Directorate and after
completion of 05 years probation period the CEO concerned shall project the case for issuing formal
appointment order/release of grade in-terms of SRO 202 of 2015.

The inter-se semonty of the appointee shall-be in order in which his name appeeus in the
select list furnished by the J&K Service Selection Board.

The appomtment of the candidate shall be subject to outcome of any writ petition(s), if any,
pending in any Cou1t of competent jurisdiction.

2

A\

Sd/-
Director School Educahon
Kashmir - -

No. DSEK/NT/SSE) SE\]WGIMP% 94 Dated:- |2 /06/ 2019,
Copy to the :-

_1. Secretary to Government, School Education Department, Civil Secretariat, Srinagar for information.

2, Secretary, J&K Services Selection Board, Srinagar for information.

3. Joint Director Information Department Srinagar, with the request to kindly publish the order " in leading
Srinagar/Jammu based Newspapers, preferably in Greater Kashmir/ Kashmir Times.

4.  Chief Education' Officer, Kulgam, for information and with the remarks that variation if any found in the

particulars/ quahﬁcatlon /percentage of marks of candidate should be reported to this office forth-w1th for
clarification before issnance of adjustment orders in such cases.
Besides, the Chief Education Officer, Kulgam will submit a report of not joining after clapsing of 21 duys period, in case the sclectee

fails to join within the stip ed time, for pro ing of his/her canccllation order.
5. 1/C Web. Site, DSEK, for information. J ?"1)
6.  Order file /stock file. - é‘?ﬁ( [74

Personnel Officer
oDirectoiate of School Education
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. GOVERNMENT OF JAMMU AND KASHMIR
o DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Subject:-  Provisional appointment as Library Assistant in School Education Department, District Cadre
Bandipora, under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated.
18/10/2017, item No. 082 i A
ORDER 527 DsEK of 2019
Dated. [ /0&/ 2019

Whereas, the Admn. Deptt. vide lefter No. Edu-I/521/2018, dated. 19/07/ 2018, read with
No.Edu-I /522/2018, dated. 06/09/2018, has forwarded selection list of 05 (five) Library Assistant of
District Bandipora = (OM=04, RBA=01), issued by the J&K Service Selection Board Srinagar, vide
‘No. SSB/Secy/Sel/2018/5740-47, dated. 06 /06/2018; ‘

Whereas, recommendation in respect of one (01) selectee namely Asmat Jan D/O Sona Ullah
" Lone R/O Lone Mohalla Bandipora Aragam District Bandipora, under OM category figuring at
- Sr.No. 03 against item No. 082, was kept withheld by SSB subject to verification of validity of
bonafide certificate.

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1073-74, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees (except those in whose favour recommendation has been kept withheld by Service Selection
Board, for want of certain clarification) to deposit their original as well as self attested certificates
/testimonials for issuance of their appointment orders;

- Whereas, provisional appointment orders in respect of these selectees have been issued vide order No.
1164-DSEK of 2018, dated 10/09/2018, and order No. 458-DSEK of 2019 daifed: 04/05/2019 respectively;

Whereas the withheld recommendation of the said selectee has now been released by J&K Service
Selection Board Srinagar, vide letter No. S5B/Secy/Sel/144/2018 /1486-88, dated. 06/03/2019, conveyed by the
- Admn. Deptt. vide letter No. Edu-I/521 /2018, dated; 26/04/2019;

Now therefore, in continuation to this office order No. 1164-DSEK of 2018, dated 10/09/2018, sanction is
hereby accorded to the provisional appointment of below named (01) candidate as “Library Assistant” in
District cadre Bandipora strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of Rs. 5200-

20200 + grade pay of Rs. 1900/~ (pre-revised) as admissible under rules;

S. | 88B. Father’s Total | Percentage Year of
No | S.No Name " hame Address D.OB | Cat Marks Name of Instt. Passing
Grad. from KU /
Sona Ullah IégﬂgiM;-l;a“ah : B.Lib from 2016/
1 03 | AsmatJan L Ara a}; N 15/03/1996 | OM | 33.75 28.1250 . Barkatullah 2017
one B 67 ) Vishwavidyalaya
andipora Bhopal .

The candidate is.required to report the Chief Education Officer,
from the date of issuance of this order, failing which within stipulated

appointment order shall be cancelled ab

concerned CEOs for posting on his/her own risk and re
authentication of all relevant Documents/ Certificates is received from the concerned agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.

24/12/2009;

Y

Further, the appointment of the candidate shall be on

and subject to prodiction of following certificates (
Bandipora who shall be required to get these certific

issuing authorities/agencies;

i
i.
iii.
iv,
v.

vi. |

- viis

Character & antecedents certificate from Additional D

All Academic/Technical Qualification certificates.
Permanent Resident Certificate,
Category Certificate.
Age and health ceitificate. .
_Discharge certificate from the Institution attending/ last attended.

_ *Certificate from Dégtrict Industries Centr
" -sgiiexﬁe’ll'gtsgﬁééh taken.
ii. Total marks obtained and

irector General of Police (CID).

Bandipora within 21 days
period of 21 days, his/her
-initio. Further the candidate shall join in the Office of
sponsibility till the verification/

probation for a period of five(05) years
mn original) before the Chief Education Officer
ates verified/authentication from the concerned

e/Employment Extliange to the effect that no loan under self employment

percentage of the selectee in consonance with merit list authenticated from the original

Continue on page no. 2
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Besides, the appointment of the candidate as Library Assistant i1 District cadre Bandipora, as shown in the
below mentioned checllist, is subject to the following explicit conditions as contained in SRO.202 of 2015, dated.
30/06,/2015. : :

kY

S. | SSB. : G Total °| Percentage | - Year of
1.No | S.No Name Father's name | Address ‘ D.OB Cat. Marks Name of Instt. Passing
Grad. from KU / B.Lib
Lone Mohailah atulla 2016
1| 03 | Asmatjan | SoMaUlah ) o e | 15/03/19% | oM | 3875 | 281250 from Barkatullah /
Lone i Vishwavidyalaya 2017
. Bandipora
Bhopal
K3
i, Appointment would be on regular, basis from the date of appointment.
ii. A person appointed under these rules shall be initially on probation (or a period of five Yyears and after completion of five years hisfher

service shall be declared as permanent subject to passing of such tests, or successfully undergoing such trdiriing as provided under the
Jamnut and Kashmir Civil Services (Classification, Control and Appeal) Rules, 1956 or as prescribed under tie relevant recruitment rules
governing the post/service to which he/she has been appointed.

iii.  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period
of five years on the post against hich he/she has been appointed and such appointee shall not be eligible for transfer
for whatsoever reason during the temporary service of five years. ’

iv.  The person appointed against any available vacancy on the basis of being a resident of backward area or an area
adjoining Line of Actual Control shall serve in such areas for a period of not less than seven years as provided under Sub
section (2) of section Reservation Act, 2004, '

v. During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade
pay applicable to the post against which he is appointed. .

vi. Every appointee shall after completion of five year$ period on probation is entitled to fixation of pay in the time scale of
pay applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to
annual increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful
completion of their five yeais service on consolidated salary.

vil. These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of
their appointment. . '

viii. The Seniority of persons appointed under these rules shall reckon from the date of their appointment,

iX.  The period spent on probation/consolidated salary shall also reckon for purposes of calcuilating the qualifying service of
these appointees for pension and other benefits provided under rules, o :

X. Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under
these rules shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs,
besides other rules, regulations and orders in vogue in the State Civil Services in general, .

. The appointee during the first five years shall be entitled to the minimum of Scale of ay along with the
pay applicable to the Library Assistant and shall not be drawn and disbursed unless;

ade

»>  Satisfactory report about his/her character and antecedents is received from Inspector General of
Police (CID) J&K and genuineness /verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authority.

> Appointee shall give an undertaking ip the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&XK, the appointee shall have no right to claim his/her appointment as Library Assistant
and appoihtment as such shall bé deemed to have been cancelled ab-initio.

>  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institytions without involving transfers. The institution in far flung areas

may be given priority. : :

> In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee is/are fake/fictitious the appointment order shall be cancelled ab-initio and criminal
proceedings shall be initiated against the candidate.

> Appointee shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he /she will
not apply for transfer from District concerned in any case,

After receiving verification report viz; date”of birth, qualification, marks category and other
certificates from issuing authorities through concerned Chief Education Officer duly counter-signed, formal
authorization for drawl of minimum pay shall be issued by the Directorate and after completion of 05 years
probation period the CEO concerned shall project the case for issuing formal appointment order/release of
grade in-terms of SRO 202 of 2015, : -

The intet-se seniority of the appointee shall be in order in which his/her name appear in the
select list furnished by t:he J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s), if any,
pending in any Court of competent jurisdiction,

Sd/

. Director School Education
- Kashmir ..,
No. DSEK/NT/SS[’ble)Ié’me] p,ulo)aﬁl D) Dated:- {5 /b / 2019.
Copy to the:- - ' o
1.

Secretary to Government, School Education Department, Civil Secretariat, Srinagar for information,
2.  Secretary, J&K Services Selection Board, Srinagar.

3.  Chief Education Officer, Bandipora, for information and with the remarks that variation if any found in

with for clarification before issuance of adjustment orders in such cases. Besides the Chiof Education Officer,
concerned will after elapsing of 21 days period submit a report for not Joining of selectee, if gny for pro%cjbg of his/her

4. 1/C Web. Site, DSEK, for information. ¥ : ,?,,n)
5. Order file /stock file, aﬁi E2ef ef MM
Personnel Officer.

- . ) Direcforafe;;f S}fh?ol Edltfqaiion
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- _ GOVERNMENT OF JAMMU AND KASHMIR
: _ DIRECTORATE OF SCHOOL'EDUCATION
KASHMIR. - '

Subject:-  Provisional appointment as Library Assistant in School Education Department, District Cadre

Baramulla, under SRO. 202 of 2015; dated. 30/06/2015, against Notification No. 02 of 2017, dated.
18/10/2017, item No. 083

ORDER 558  DSEK of 2019
Dated. {% /0&/ 2019

Whereas, the Admmn. Deptt. vide letter No. Edu-1/521/2018, dated. 19/07/2018, read with No.
Edu-1 /522/2018, dated. 06/09/2018, has foxwarded selection list of 12 Library Assistant of District
Baramulla (OM=10, RBA=01, SC=01), issued by the J&K Service Selection Board Srinagar, vide No.
SSB/Secy/Sel/2018/5764-71, dated. 06/06/2018; »

Whereas, recommendation of Waseem Akhter Dar S/O Ab. Majeed Dar R/O Sopore
‘Baramulla Nowpora Kalan under OM categry figuring at Sr.No. 06, item No. 083 against notification
No. 02 of 2017 dated 18/10/2017, inter-alia was kept withheld by SSB subject to the production of
certain documents; :

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/ 1073-74, dated.
02/08/2018, appeared in press through informationy Department on 04/08/2018, directing the
selectees (except those in whose favour recommendation has been kept withheld by Service Selection

‘Board, for want of certain clarification) to deposit their original as well as self attested certificates
/ testimonials for issuance of their appointment orders; '

-
Y

A

Whereas, provisional appointment orders in respect of these selectees have been issued vide order No.
1165-DSEK of 2018, dated 10/09/2018, and order No. 458-DSEK of 2019 dated: 04/05/2019 respectively;

Whereas the withheld recommendation of Waseent Akiter Dar S/O Ab Majeed Dar R/O Sopore Baramidlla
Nowpora ‘Kalan (selectee) has now been released by J&K Seivice Selection Board Srinagar, vide letter No.
SSB/Secy/Sel/149/2018/1461-63, dated. 06/03 /2019, conveyed by the Admn. Deptt. vide letter No. Edu-1/521
/2018, dated; 26/04/2019; . :

Now therefore, in continuation to this office order No. 1165-DSEK of 2018, dated 10/09/2018, sanction is
hereby accorded to the provisional appointment of below named (01) candidate as “Library Assistant” in
District cadre Baramulla strictly in terms of SRO»202 of 2015, dated. 30/06/2015, in the pay scale of Rs. 5200-
20200 + grade pay of Rs. 1900/ - (pre-revised) as admissible under rules; '

S. SSB. Father's : Total ) Name of Year
| No | s.No Name name Address D.OB Cat. marks Percentage Inst. | passing
: Sopore : - Grad. from KU/
H B.Lis & M.Lis
01 | 06 X’]flsfefll‘j , gb Majeed | g amulla 20/12/1986 | OM | 5575 | 46.4583 | from Barkatuilan | 2009/2011/
hter Dar ar Nowpora Kalan Vislu;iwid)ialnyn 2012
hopa

The candidate is required to report the Chief Education Officer, Baramulla within. 21 days
from the date of issuance of this order, failing which within stipulated period of 21 days, his
appointment order shall be cancelled ab-initio. Further the candidate shall join in the Office of
concerned CEOs for posting on his/her own risk and responsibility till the verification/
authentication of all relevant Documents/Certificates is received from the concerned agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009; - : :

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities/agencies;

i. Character & antecedents certificate from Additional Director General of Police (CID)

ii.”  All Academic/Technical Qualification certificates

iii. Permarient Resident Certificate.

iv.  Category Certificate.

v.  Age and health certificate. - :

vi.  Discharge certificate from the Institution attending/ last attended.

vii. Certificate froin District Industries Centre/Employment Exchange to the effect that no loan under self employment
scheme has beenjtalken. :

. ne “jii4- Total marks obtained and percentage of the selectee in consonance with merit list authenticated from the original

) certificates -
%ﬁ/' . Lt i il
e . Continue on page No. 2
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Besides, the appointment. of{fé.ljé'gé‘ahdidate as Library Assistant in District cadre Baramulla, as shown in the
below mentioned checklist, is subject to the following explicit conditions as contained in SRO.202 of 2015, dated.
30/06/2015. - '

ot

SS;B. Year

. . : ¢ .| Total i
5.No Name Father’'s name | ‘Address D.OB Cat. | marks Pemgxxlagc Name of Instt. passing
) Grad. from KU/ B.Lis
ji & M.LIs from
06 | pieerta | SbMajeed | SoporeBaramulla | o onc b one | sse | g usns Dwletalih | 2009/2011/
Akhter Dar Dar ** +r.| Nowpora Kalan ’ Vishwavidyataya

: Dhops 2012
i Appointment would be on regular basis from the date of appointment. .
ii. A person appointed under these rules shall be initially on probation for a period of five years and after éompleﬁdn of five years hig/her

service shall be declared as permanent subject to passing of sitch tests, or successfully undergoing such training as provided under the
Jammut and Kashmir Civil Services (Classification, Control anid Appeal) Rules, 1956 or as prescribed under the relevint recruitment rules
governing thé posy/service to which he/she has been appointed.

ifi.  The person appointed against the post in rural and far flung areas of the State shall have to tiecessarily work for a period
of five years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer
for whatsoever reason during the temporary service of five years. )

iv.  The person appointed against any available vacancy. on the basis of being a resident of backward area or an area
adjoining Line of Actual Control shall serve in such areas for a period of not less than seven years as provided under Sub
section (2) of section Reservation Act, 2004. . - )

V. During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade
pay applicable to the post against which he is appointed. o

Vi.  Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of
pay applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to
annual increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful
completion of their five years serviee on consolidated salary.

Vi, These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of
their appointment. .

viii. The Seniority of persons appointed under these rules shall reckon from the date of their appointment.- .

iX,  The period spent on probation/consolidated salary shall also reckon for purposes of calculating the qualifying service of
these appointees for pension and other benefits provided under rules.

X. Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under
these rules shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs,
besides other rules, regulations and orders in vogue in the State Civil Services in general.

The a oiiuee during the first five years shall be entitled to the minimum of Scale of pay alon
with the grade pay applicable to the Library Assistant and shall not be drawh and disbursed unless;

> Satisfactory report about his/her character and antecedents is received from Inspector General of
" Police (CID) J&K and genuineness/verification report for qualification/Technical' Certificate/ Marks

Certificates and category certificates (if any). from the issuing authority.

> Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Library Assistant
and appointment as such shall be deemed to have been cancelled ab-initio.

>  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The institution in far flung areas
may be given priority.

> In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee is/are fake/fictitious the appointment order shall be cancelled ab-initio and criminal
proceedings shall be initiated against the candidate.

>  Appointee shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will
not apply for transfer from District concerned in any case.

After receiving verification 'report viz; date of birth, qualification, marks category and other
certificates from issuing authorities through concerned Chief Education Officer duly countei-signed, formal
authorization for drawl of minimum pay shall"be issued by the Directorate and after completion of 05 years
probation period the CEO concerned shall project the case for issuing formal appointment order/release of
grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear in the
select list furnished by the J&K Service Selection Board., ,

The appointment of the candidates shall be Subject to outcome of any writ petition(s), if any,
pending in any Court of competent jurisdiction. '

Sdj-

Director Sclool Education

: Kaslunir
; A9 - ,
No. DSEK/NT/S8P> }5 M\MS\M] b3-25 Dated- |3 /06/ 2019.
Copy to the:- : :
1. Secretary to Government, School Education Department, Civil Secretariat, Srinagar for information.
2. Secretary, J&K Services Selection Board, Srinagar. :
3. Chief Education Officer, Baramulla, for information and with the remarks that variation if any found in the particulars/

qualification /percentage of marks of candidate should be reported to this office forth-with for clarification before

issuance of adjustment orders in such cases. Besides the Chicf Ed Officer, d will after elapsing of 21 days perlod submit a repost
for not joining of selé ) il any for y g of his/her 11, order and iz of waltlist thereof,
4. 1/C Web. Site, DSEK, for information.

- D
5. Qrder file / sm(:ké file. @/7 @{, quz )

i Personnel Officer. .

,‘ . /Xé; ‘\;jireetorate of School Education
. ‘ P Kashrnir | 4. -
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