Subject: - Manuging Committee of Igbal Public School Yessu, Qazigund Anantnag,

Govt. of Jammu & Kashmir
Directorate of School Education

Kashmir

ORDER NO.

24y

DATED: - I?) '0)/

A Mimaging Committee Comprising of the tolluwing Members is hereby approved Tor conducting the alibirs of
Iqbal Public Schoul Vessu, Qazigund Anantnag in sccordance with the rules and proceduores laid down by the

garvernment from time (o ;-

DSEKR

of 217
! 217

5.No. Name Parentage Residence Qual, Oc¢cupation Desig.
1 Gh Rasool loo Abdul Ahad lloo Vessu Ananlnag (T.DC Business Chairman.
2 Gii. [Rasool hoo Ghulam Qadir Hoo  |Vessu Ananlnag |B A B.ed Business Vice Chairman
3 Mohd Yousul Maloo Abdul Ahad Maloo  [Vessu Ananlnag  [M.A B.ed Business General Secrelary
4 Abdul Ahad Najar Mohd Ismaiel Najar |Vessu Ananinag |B.A Business Financial Advisor
5 Irfan Nazir Ganaie Nazir Ahmad Ganie |Vessu Anantnag (P.G Business Member

. Ghutam Hassan : )

6 Mohd Ashral Khanday Khanday Nipora Anantnag  |[M A Business Member
7 Bashn Ahmad Shah Mohd Qasim Shah |Furrah Anantnag  |M A.. B.ed R, Employee gg’:sga' of the
8 Ghulam Nabr Bhat Mohd Ramzan Bhat (Larm Ananinag B.A.. Bed Business Member/Parent
9 Abdul Gani Dar Abdul Satar Dar Vessu Ananinag |TDC Business Member/Parent
10 Mohd Magbocl Shah 'éil:hGu" Mohd Vessu Anantnag  |M.A., B ed Business Member/Parenl

Phe Prinecipal HSS Vesse Anantnag nominated oy Jepartmental representative (1a-Oificio membery of said
commiltee und shalt submil the report guarterly o the Chief Edueation Oflicer Anmaninag, with regard 1 the functioning
ot the schowl.

The waure of managing committee will be upto three years. unless otherwise modilied by the competent
authority and subjeet ‘o the condition that the school manugement shall Tultill all the deficiencies as pointed out by the
inspection team. Besides. the School Management is warned nol to muke Sale ol Stationary Books and Uniform to the
wards reading in the Instition,

Sd/-
rector School Educition
Kashmir

No-DSER/G H/{q '%/h;?pé 7 Dated: - / 7! D227
Copy lo the:-

1. Commr. ¢ Seerctary o Govt School Education Department.
Chiel Education OfTicer Anantnag. He will please ensure implememation al the condition set-Torth herei
Principal Principal HSS Vessu Anantaag lor informution.

Chairman_ Igbal Public School Vessu, OQazigund Anantpag lor informg

OrvderiStock.

and - Compliance.

LU TR PRI e )

J im’_Diret‘lor(EE)
Directdyate of School Education
Kashmir

i



Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Darasgah Islamia
Taleem-ul- Quran, Mugami Shah Wali Drugmulla Kupwara.
Ref: - CEO Kupwara’s No.Estt/Pvt/Sch/36284, dated.27-01-2016.

ORDERNO < A DSEK of 2017
DATED:- 1} / oX / 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2014 till 31 December 2019
(ending December, Two Thousand Ninteen), in favour of Darasgah Islamia Taleem-ul- Quran,
Mugami Shah Wali Drugmulla Kupwara, up to class 8", for academic purposes only subject to the
conditions that the Management of the School shall:-

I.  Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

Il Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

Il Not affect any upward mid-term revision in any component of the said fee structure,

V. Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be ,

VI arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VII.  Institute an appropriate mechanism (o ensure that services of teachers or other staff are not
dispensed with at will without due regard lo the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEQ concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
Jund in terms of the orders / instructions in force,

IX. Furnish correct and complete information as per format provided to CEO/ZEQ concerned
for updation of District Information System of Education (DISE)and — Education
Management Information System (EMIS) against proper official receipt,

X In adition to above Chairman of the School is directed to further upgrade the condition of
Library, Laboratory and play ground within six months.

Any deviation or defaunlt in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may

inclade withdrawal of recognition, besides other penal action under law/rules.
Sd/-

Director School Education

Kashmir
No; DSEKfGS/OS-Kup/({ %\1 - Sa/ Dated: JO' /O /2017
Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.
2. Chief Education Officer, Kupwara. He will please ensure implementation of th
conditions set forth herein above under intimation to this office.
3. Chairman of Darasgah Islamia Taleem-ul- Quran, Mugami Sha
for information and report compliance within six months.
4, Order file/ Stock file.

ali Drugmulla Kupwa




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of English Medium Public
School, Haran Chogal Kupwara,

Ref: - CEO Kupwara’s No.Estt/Pvt/Schools/13480-82, dated.30-06-2016

ORDER NO 242 DSEK of 2017
DATED:- [B /O3 / 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2013 till 31 December 2018
(ending December, Two Thousand Eighteen), in favour of English Medium Public School, Haran
Chogal Kupwara, up to class 8™ for academic purposes only subject to the conditions that the
Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

Il Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

IIl. - Not affect any upward mid-term revision In any component of the said fee structure,

IV, Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be,

VI arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VIl Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard fo the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEQ concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
fund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEO/ZEO concerned
for updation of District Information System of Fducation (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shal! render the School liable for condign action which may

include withdrawal of recognition, besides other penal action under law/rules.
Sd/-
Director School Education
Kashmir

No; DSEK/GS/129-Kup /Lf&%ﬂ“@\ Dated: | @ /TR /2017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.

2 Chief Education Officer, Kupwara. He will please ensure implementation of the

conditions set forth herein above under intimation to this office.

3. Chairman of English Medium Public School, Haran Chogal Kupwada, for infor@gtion and

report compliance. e

4. Order file/ Stock file.

int Director
ctorate of School Education

\,\\ \/ Kas}l;;lir




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Madina Public School,
Habak Srinagar,
Ref: - CEO Srinagar’s No.CEO/Gen/1087, dated.25-05-2016

ORDERNO X MY DSEK of2017
DATED:- |} lo 1 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated; - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2012 till 31 December 2017
(ending December, Two Thousand Seventeen), in favour of Madina Public School, Habak
Srinagar, up to class 8", for academic purposes only subject to the conditions that the Management
of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

Il Notify{ in a leading news paper) the details of the fee structure before commencement of
each academic session,

I Not affect any upward mid-term revision in any component of the said fee structure,

IV.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payvment thereof shall be made only through chegue,

4 The salary structure so allowed shall be duly notified along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be ,

VI arrange reguiar in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VII.  Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEQ concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
Sfund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEQ/ZEQ concerned
for wupdation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from fime to time shall render the School liable for condign action which may

include withdrawal of recognition, besides other penal action under law/rules.
Sd/-

Director School Education
Kashmir

No; DSEK/GS/100-Sgr / L/ﬁ}fﬁ Dated: | AR 72017

Copy to the:-
|. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.

2. Chief Education Officer, Srinagar. He will please ensure implementation of the
conditions set forth herein above under intimation to this office.
3. Chairman of Madina Public School, Habak Srinagar fo

compliance.
4. Order file/ Stock file.

information and re

Joint Directdr
Directorate of Scheol Education
Kashmir

i



Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Kitty Hawk Public

School, Guzerbal Noor Bagh Srinagar.
Ref: - CEO Srinagar’s No.CEO/Gen/2844, dated.18-11-2016

ORDERNO ZYS  DSEK of 2017
DATED:- |g&) /0 / 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2012 till 31 December 2017
(ending December, Two Thousand Seventeen), in favour of Kitty Hawk Public School, Guzerbal
Noor Bagh Srinagar, up to class 8", for academic purposes only subject to the conditions that the
Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

Il Notifv( in a leading news paper) the details of the fee structure before commencement of
each academic session,

Il Not affect any upward mid-term revision in any component of the said fee structure,

IV.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V.  The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be,

VI, arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VII.  Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEQ concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
fund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEQ/ZEO concerned
for updation of District Information System of Education (DISE)and  Education
Management Information System (EMIS} against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may

include withdrawal of recognition, besides other penal action under law/rules.
Sd/-

Director School Education
Kashmir

No; DSEK/GS/467-Sgr %1% 46 Dated: p§) /DA /2017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.

2. Chief Education Officer, Srinagar. He will please ensure implementation of the
conditions set forth herein above under intimation to this office.
3. Chairman of Kitty Hawk Public School, Guzerbal Noor Bagh §

report compliance.
4. Order file/ Stock file.

gar, for information

oint Director l

orate of School Edu?:ation
\/ Kzllmir




A Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour ot Abu Turab Public
School, Hariparigam Pulwama.

Ref: - CEO Pulwama’s No.CEQ/Pul/Gen/16/511/1696, dated.30-05-2016.

ORDERNO 7 6 PSEK of 2017
DATED:- /R / o) 7 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016.
Sanction is accorded 10 the grant of extension in the pertod of recognition for a period of 05 (Five
vears) from the date of expiry of previous extension viz 31 December 2015 till 31 December 2024
tending December. Two Thousand Twenty), m favour of Abu Turab Public School, Hariparigam
Pulwama, up to class 8", for academic purposes only subject to the conditions that the Management
of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

o Notifer in a leading news paper) the details of the fee structure before  commencement of
cach academic session,

) Not affect anv upward mid-term revision in any component of the said fee structure,

IV, Pav reasonable salury to the teachers and other staff as per Minimum wages Act and
pavment thereof shall he made only through cheque,

I The salar: structure so allowed shall be duly notified along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity ete as the
case may be

VL arrange regudar in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time fo time,

VIL Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will withowt due regard to the principles of equity and fair-puay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of favw and also notified to the CEG/ZEQ concerned,

VI Deposif with the respective office due share/ subscription on account of Games / Red cross
Jund in terms of the orders / instructions in force,

IN. Furnish correct and complete information as per format provided to CEQ/ZEQ concerned
for updation of District  Information Svstem  of Education (DISEjand  Education
Meanagement Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education
Kashmir

No. [)SIEK,-’(;'S!'E()()—PHI/Q\Db "S\Ob Dated: /@ / 02 2017

Copy to the:-
I, Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu,

2. Chief Education Officer, Pulwama. He will please ensure implementation of the
conditions set forth herein above under intimation to this office.
3. Chairman of Abu Turab Public School. Hariparigam Pulwama

compliance.
4. Order file/ Stock file.

information and repor

“Joint Director
Direcfokate of School Education
Kaqhmlr

/\



Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Hanfia English Medium
School Mazahama Narbal Budgam.
Ref: - CEO Budgam’s No.CEOB/GS/F 4/18911 dated.14-11-2016

ORDERNO 2 Y ™ DSEK or2017
DATED:- ;337 02/ 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from-the date of expiry of previous extension viz 31 December 2015 till 31 December 2020
(ending December, Two Thousand Twenty), in favour of Hanfia English Medium School
Mazahama Narbal Budgam, up to class 8™ for academic purposes only subject to the conditions
that the Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

Il Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

Il Not affect any upward mid-term revision in any component of the said fee structure,

V. Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be

VI, arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VII.  Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEQ concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
Jund in terms of the orders / instructions in force,

IX. Furnish correct and complete information as per format provided to CEQ/ZEO concerned
Jor updation of District Information Svstem of Education (DISEjand — Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which
may include withdrawal of recognition, besides other penal action under law/rules

Sd/-
Director School Education
Kashmir
No; DSEK/GS/63-Bud /CDH r()'a’ Dated: ,6) /PR 12017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.

2. Chief Education Officer, Budgam. He will please ensure implementation of the
conditions set forth herein above under intimation to this office.
3. Chairman of Hanfia English Medium School Mazahama Narbal
and report compliance,
4. Order file/ Stock file.

dgam, for information

7

oint Director




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Hanfia Islamia Syed Lal
Bab Sahib Institute, Pehalgam Anantnag.
Ref: - CEO Anantnag’s No.CEO/A/Pvt/38870/15, dated.22-12-2015.

ORDER NO ) ¢7H DSEK 02017
DATED:- ,Q/pHy [/ 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2014 till 31 December 2019
(ending December, Two Thousand Ninteen), in favour of Hanfia Islamia Syed Lal Bab Sahib
Institute, Pehalgam Anantnag, up to class 8", for academic purposes only subject to the conditions
that the Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

I, Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

Il Not affect any upward mid-term revision in any component of the said fee structure,

V. Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
pavment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be

Vi, arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VI Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will withowt due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEO concerned,

Vil Deposit with the respective office due share/ subscription on account of Games / Red cross
Jfund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEO/ZEQO concerned
for updation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may

include withdrawal of recognition, besides other penal action under law/rules.
Sd/-
Director School Education

Kashmir
No; DSEK/GS/217-Ang %ﬂ g 7[ Dated:  /f/ 02 12017
Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.
2. Chief Education Officer, Anantnag. He will please ensure implementation of the
conditions set forth herein above under intimation to this office.
3. Chairman of Hanfia Islamia Syed Lal Bab Sahib Institute
information and report compliance,
4. Order file/ Stock file.

ehalgam Anantnag, for

ujation

oint Director
Directirate of School E




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subjeet: - Grant of extension in the period of recognition in favour of Iqra English Medium
School, Tikker Kupwara.
Ref: - CEO Kupwara’s No. 18943, dated.31-10-2016

ORDERNO 250 DSEK of2017
DATED:- |§ / DR/ 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2011 till 31 December 2016
(ending December, Two Thousand Sixteen), in favour of Igra English Medium School, Tikker
Kupwara, up to class 8", for academic purposes only subject to the conditions that the Management
of the School shall:- :

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

Il Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

Il Not affect any upward mid-term revision in any component of the said fee structure,

V. Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be,

VI.  arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VIl Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEQ concerned,

VIl Deposit with the respective office due share/ subscription on account of Games / Red cross
Jund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEO/ZEO concerned
Jor updation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules,

Sd/-
Director School Education
Kashmir
No; DSEK/GS/167-Kup &/77/ 7/( Dated: / 1O 12017
Copy to the:-

1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.

2. Chief Education Officer, Kupwara. He will please ensure implementation of the
conditions set forth herein above under intimation to this office.

3. Chairman of Igra English Medium School, Tikker Kupwara,
compliance regading revalidation of School safety certifica

4. Order file/ Stock file.

information and rep

oint Director!? #’
¢ of School Education
Kashmir
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Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Iqra Educational

Institute, Khumriyal Lolab Kupwara.
Ref: - CEO Kupwara’s No.Estt/Pvt/Schools/15946-48, dated.23-08-2016

ORDER NO XS DSEK of 2017
DATED:- 18 I OR 4 2007

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is aceorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2015 till 31 December 2020
(ending December, Two Thousand Twenty), in favour of Iqra Educational Institute, Khumriyal
Lolab Kupwara, up to class 8", for academic purposes only subject to the conditions that the
Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

I, Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

Il Not affect any upward mid-term revision in any component of the said fee structure,

V.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity efc as the
case may be ,

VI.  arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

Vil Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEQ/ZEO concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
Sfund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEO/ZEQ concerned
for updation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may

include withdrawal of recognition, besides other penal action under law/rules.
Sd/-

Director School Education
Kashmir

No; DSEK/GS/49-Kup / (1% -’}ﬁ Dated: (8 /022 /2017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.

2. Chief Education Officer, Kupwara. He will please ensure implementation of the
conditions set forth herein above under intimation to this office.

3. Chairman of Iqra Educational Institute, Khumriyal Lolab K
report compliance.

4. Order file/ Stock file.

ra, for information gnd

ipectorate of School Education
Kashmir

WV #



Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Muhammadiya Public

School English Medium, Awoora Kupwara.
Ref: - CEO Kupwara’s No. Estt/Pvt/Schools/17234-35, dated.03-10-2016

ORDER NO 25 % DSEK of 2017
DATED:- /ﬁ/ o2 1 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded fo the grant of extension in the period of recognition for a period of 05 (Five
years) from- the date of expiry of previous extension viz 31 December 2015 till 31 December 2020
(ending December, Two Thousand Twenty), in favour of Muhammadiya Public School English
Medium, Awoora Kupwara, up to class 8", for academic purposes only subject to the conditions
that the Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

Il Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

Il Not affect any upward mid-term revision in any component of the said fee structure,

V. Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be

VI arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VII.  Institute an appropriate mechamism to ensure that services of teachers or other staff are not
dispensed with at will withour due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEQ/ZEO concerned,

ViiI  Deposit with the respective office due share/ subscription on account of Games / Red cross
fund in terms of the orders / instructions in jforce,

IX.  Furnish correct and complete information as per format provided to CEQ/ZEO concerned
Jor wupdation of District Information System of Education (DISEjand  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may

include withdrawal of recognition, besides other penal action under law/rules.
Sd/-

Director School Education
Kashmir

No; DSEK/GSBS-Kup/Lr@g /B> Dated: |8 / §R&_ 12017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.

2. Chief Education Officer, Kupwara. He will please emsure implementation of the
conditions set forth herein above under intimation to this office.

3. Chairman of Muhammadiya Public School English Medium,
information and report compliance regading revalidation of Sc

4, Order file/ Stock file.

oora Kupwara, for
safety certificate.

oint Director ,
irectorate of School Educdtion

Kashmir




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: -Grant of recognition in favour of Knowledge Shower Research School of

Education, Mohammadpora Kulgam.
Ref: -  CEO Kulgam’s No.CEOQ/K/upg/10738/2016, Dated:-17-02-2016

ORDERNO 2.& & DSEK of 2017
DATED:- |8/ o) ! 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: -08-07-2016 read with order No.1389 DSEK of 2016 Dated:- 05-10-20186,
Sanction is accorded to the grant of recognition upto 5" primary in favour of Knowledge
Shower Research School of Education, Mohammadpora Kulgam, with the
permission to run classes 6", 7" and 8" in successive vears till 31 December, 2019 (ending
December, Two Thousand Ninteen), for academic purposes only subject to the conditions
that the Management of the School shall:-
i. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,
iil.  Notify( in a leading news paper) the details of the fee structure before commencement
of each academic session, '

iii.  Not effect any upward mid-term revision in any component of the said fee structure,

iv.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

v.  The salary structure so allowed shall be duly notified, along with other service
conditions including inter alia matters of CP Fund leave of different kinds Pension
Gratuity etc as the case may be ,

vi.  Arrange regular in-service training of teachers including orientation and refresher
Courses on the basis of actual need from time to time,

vii.  Institute an appropriate mechanism to ensure that services of teachers or other staffs
are not dispensed with at will without due regard to the principles of equity and fair-
pay. Disciplinary action or proceedings if and when warranted, shall be conducted
consistent with the due process of law and also notified to the CEO/ZEQ concerned,

viii.  Deposit with the respective office due share/ subscription on account of Games / Red
cross fund in terms of the orders / instructions in force,

ix.  Furnish correct and complete information as per format provided to CEQ/ZEO
concerned for updation of District Information System of Education (DISE)and
Education Management Information System (EMIS)} against proper official receipt,

x. In_adition to_above Chairman of the School is directed to submit the NOC/ Fee
Structure of the School prescribed by the Chairman Fee Fixation Commiitice within
03 Months failing which the recognition order shall be withdrawn.
Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
inctude withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education

No; DSEK/GS/A}‘? M/Kﬂ )9? 7 / Dated: - /I}SE/HZB/ 12017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar.
2. Chief Education Office, Kulgam , for information.He will please ensure implementation of
the conditions set forth herein above under intimation to this office.
3. Chairman of Xnowledge Shower Research ASchool of Educ
Mohammadpora Kulgam, for information and repo pliance within 03
4. Order file/ Stock file. -

Joint Directtjr?
Directokate of School Education
Kashmir

A AT



Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: -Grant of recognition in favour of Ney Tiny Hearts School, Nihama Kulgam.
Ref: - CEO Kulgam’s No.CEO/K/Ins/7496/16, dated.07-1 1-2016

ORDER NO 288 DSEK of 2017
DATED:- /& ©2 [ 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: -08-07-2016 read with order No.1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of recognition upto 5™ primary in favour of New Tiny
Hearts School, Nihama Kulgam, with the permission to run classes 6“‘, 7" and §® in
successive years till 31%' December, 2019 (ending December, Two Thousand Ninteen), for
academic purposes only subject to the conditions that the Management of the School shall:-
i. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,
i,  Notify( in a leading news paper) the details of the fee structure before commencement
of each academic session,

iii.  Not effect any upward mid-term revision in any component of the said fee structure,

iv.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereqf shall be made only through cheque,

v.  The salary structure so allowed shall be duly notified, along with other service
conditions including inter alia maiters of CP Fund leave of different kinds Pension
Gratuity etc as the case may be, '

vi.  Arrange regular in-service training of teachers including orientation and refresher
Courses on the basis of actual need from time to time,

vii.  Institute an appropriate mechanism to ensure that services of feachers or other staffs
are not dispensed with at will without due regard to the principles of equity and fair-
pay. Disciplinary action or proceedings if and when warranted, shall be conducted
consistent with the due process of law and also notified to the CEO/ZEQO concerned,

viii,  Deposit with the respective office due share/ subscription on account of Games / Red
cross fund in terms of the orders / instructions in Jorce,

ix.  Furnish correct and complete information as per format provided to CEO/ZEO
concerned for updation of District Information System of Education (DISE)and
Education Management Information System (EMIS) against proper official receipt,

x. In adition to above Chairman of the School is directed to submit the NOC/ Fee
Structure of the School prescribed by the Chairman Fee Fixation Commiitiee within
03 Months failing which the recognition order shall be withdrawn.
Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education

No; DSEK/GS/!% ’W //([/ ﬂ/ﬁﬁ /%/ Dated: - 53871;12’1"-2 /2017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar.
2. Chief Education Office, Kulgam, for information.He will please ensure implementation of
the conditions set forth herein above under intimation to this office.
3. Chairman of New_Tinv Hearts School, Nihama Kulgam, {gf
compliance within 03 Months. "
4. Order file/ Stock file.




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: -Grant of recognition in favour of Al-Neor Public Model School, Poniwah

Kulgam.
Ref: - CEOQO Kulgam’s No.CEQ/K/Upg/2411/2016, dated.28-05-2016

ORDERNO 34 & DSEK of 2017
DATED:- /&1 2—1 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: -08-07-2016 read with order No.1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of recognition upto 5™ primary in favour of Al-Neor Public
Model School, Poniwah Kulgam, with the permission to run classes 6" 7" and 8" in
successive years till 31° December, 2019 (ending December, Two Thousand Ninteen), for
academic purposes only subject to the conditions that the Management of the School shall:-
i. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,
il.  Notify( in a leading news paper) the details of the fee structure before commencement
of each academic session,

iii.  Not effect any upward mid-term revision in any component of the said fee structure,

iv.  Pay reasonable salary lo the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

v.  The salary structure so allowed shall be duly notified, along with other service
conditions including inter alia matters of CP Fund leave of different kinds Pension
Gratuity elc as the case may be

vi.  Arrange regular in-service training of teachers including orientation and refresher
Courses on the basis of actual need from time to time,

vii.  Institute an appropriate mechanism to ensure that services of teachers or other staffs
are not dispensed with at will without due regard to the principles of equity and fair-
pay. Disciplinary action or proceedings if and when warranted, shall be conducted
consistent with the due process of law and also notified to the CEO/ZEQ concerned,

viii.  Deposit with the respective office due share/ subscription on account of Games / Red
cross fund in terms of the orders / instructions in force,

ix.  Furnish correct and complete information as per format provided to CEQ/ZEQ
concerned for updation of District Information System of Education (DISE)and
Education Management Information System (EMIS) against proper official receipt,
x. In adition to above Chairman of the School is directed fo submit the NOC/ Fee
Structure of the School prescribed by the Chairman Fee Fixation Commiittee within
03 Months failing which the recognition order shall be withdrawn.
Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the Schoo! liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education

7 e

Copy to the:- ,
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar.
2. Chief Education Office, Kulgam, for information.He will please ensure implementation of
the conditions set forth herein above under intimation to this office.

3. Chairman of Al-Noor Public Model School, Poniwah gam, for information affd

report compliance within 03 Months.
| .
Joint Director, i ’ q

4. Order file/ Stock file.
lfec rate of School Education
Kashmir

W




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: -Grant of recognition in favour of Green Valley Educational Institute, Yaripora

Kulgam.
Ref: - CEO Kulgam’s No.CEO/K/NT/8521/15, dated.14-12-2015

ORDER NO D& 7 DSEK of 2017
DATED:- )8/ py [ 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: -08-07-2016 read with order No.1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of recognition upto 5t primary in favour of Green Valle¥
Educational Institute, Yaripora Kulgam, with the permission to run classes 6, 7" and 8"
in_successive years till 31*' December, 2019 (ending December, Two Thousand Ninteen),
for academic purposes only subject to the conditions that the Management of the School
shall:-
i. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,
ii.  Notify( in a leading news paper) the details of the fee structure before commencement
of each academic session,

iii.  Not effect any upward mid-term revision in any component of the said fee structure,

iv.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

v. The salary structure so allowed shall be duly notified, along with other service
conditions including inter alia matters of CP Fund leave of different kinds Pension
Gratuity etc as the case may be ,

vi.  Arrange regular in-service training of reachers including orientation and refresher
Courses on the basis of actual need from time to time,

vii.  Institute an appropriate mechanism to ensure that services of teachers or other staffs
are not dispensed with at will without due regard to the principles of equity and fair-
pay. Disciplinary action or proceedings if and when warranted, shall be conducted
consistent with the due process of law and also notified to the CEO/ZEQ concerned,

viii.  Deposit with the respective office due share/ subscription on account of Games / Red
cross fund in terms of the orders / instructions in force,

ix.  Furnish correct and complete information as per format provided to CEO/ZEO
concerned for updation of District Information System of Education (DISE)and
Education Management Informarion System (EMIS) against proper official receipt,

x. In_adition to_above Chairman of the School is directed to submit the NOC/ Fee
Structure of the School prescribed by the Chairman Fee Fixation Commiittee within
03 Months failing which the recognition order shall be withdrawn.
Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education

No: DSEK/GS/£37 /w// (l)é/j '}D J} Dated: - /Es?;l)r/- 12017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar.
2. Chief Education Office, Kulgam, for information.He will please ensure implementation of
the conditions set forth herein above under intimation to this office.
3. Chairman of Green Valley Educational Institute, Yaripora }lgam, for information an,
report compliance within 03 Months.
4. Order file/ Stock file.

rec okte of School Education

! ashmir




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Islamic Educational

Institute, Wadipora Chadoora Budgam.
Ref: - CEO Budgam’s No.CEOB/GS/2016/10105, dated.12-07-2016

ORDER NO 258 DSEK of 2017
DATED:- ((N/ ey / 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2015 till 31 December 2020
(ending December, Two Thousand Twenty), in favour of Islamic Educational Institute, Wadipora
Chadoora Budgam, up to class 8" for academic purposes only subject to the conditions that the
Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

I Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

I Not affect any upward mid-term revision in any component of the said fee structure,

V. Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be ,

VI arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VI Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEQ concerned,

VIl Deposit with the respective office due share/ subscription on account of Games / Red cross
fund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEOQ/ZEO concerned
for updation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education
Kashmir

No; DSEKJGS/99—Bud/S'O 6)-’(0 Dated: !8 / 0@\ 2017
Copy to the:-

I. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.

2. Chief Education Officer, Budgam. He will please ensure implementation of the
conditions set forth herein above under intimation to this office.

3. Chairman of Islamic Educational Institute, Wadipora Chado

and report compliance.
4. Order file/ Stock file.

Budgam, for information

ireftokate of School Education
Kashmir

W\ \/ \b\’\ﬂ



Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Green Land English
Medium Children School, Sangri Colony Baramulla.
Ref: - CEO Baramulla’s No.CEQ/Bla/Plg/Pvt/41984, dated.03-03-2016

ORDER NO ?6‘? DSEK of 2017
DATED:- Q7 0R /- 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2015 till 31 December 2020
{ending December, Two Thousand Twenty), in favour of Green Land English Medium Children
School, Sangri Colony Baramulla, up to class 8" for academic purposes only subject to the
conditions that the Management of the School shall:-

I.  Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

I Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

Il Not affect any upward mid-term revision in any component of the said fee structure,

IV, Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
pavment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be , .
VI arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VII.  Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEQ/ZEQ concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
Jund in terms of the orders / instructions in force,

IX Furnish correct and complete information as per format provided to CEQ/ZECQ concerned
Jor updation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

X, In_adition_to above Chairman of the School is directed to provide the separate toilet/
drinking water facilities to boys/girls students’ immideatily.

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education
’I} Kashmir
No; DSEK/GS/274-Bla / Sl Dated: 1§ /0R_ /2017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.
2, Chief Education Officer, Baramulla. He will please ensure implementation of the
conditions set forth herein above under intimation to this office.
3. Chairman of Green Land English Medium Children School, Sa
information and report compliance.
4. Order file/ Stock file.

Colony Baramulla, for

oint Director
Direcforate of School Eddcation

Ka%ylir




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Islamia Model Scheol,
S.K. Bala Bandipora.
Ref: - CEO Bandipora’s No. CEQ/Bpr/NT/4249, dated:-22-06-2016.

ORDER NO %0 DSEK of 2017
DATED:- N I o2/ 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) fromthe date of expiry of previous extension viz 31 December 2014 till 31 December 2019
(ending December, Two Thousand Ninteen), in favour of Islamia Model School, S.K. Bala
Bandipora, up to class 8", for academic purposes only subject to the conditions that the Management
of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

Il Notify( in a leading news paper} the details of the fee structure before commencement of
each academic session,

I, Not affect any upward mid-term revision in any component of the said fee structure,

V. Pay reasonable salary fo the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V. The salary siructure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be

VI, arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VI Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEQ concerned,

VIl  Deposit with the respective office due share/ subscription on account of Games / Red cross
Jfund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEO/ZEQ concerned
for updation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issned from time to time shall render the School liable for condign action which may

include withdrawal of recognition, besides other penal action under law/rules.
Sd/-

Director Schoo! Education
Kashmir
No; DSEK/GS/54-Bla/Bpr/ S [\ - 7} Dated: |}y / T /2017
Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.
2. Chief Education Officer, Bandipora. He will please ensure implementation of t
conditions set forth herein above under intimation to this office.
3. Chairman of Islamia Model School, S.K. Bala Bandipora
compliance within six months.
4. Order file/ Stock file.

r information and rep,

Joint Directm'
Directorate of School Education
: Kashmir

&




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Islamic Educational
Institute, Sheeri Baramulla.
Ref: - CEO Baramulla’s No.CEO/Bla/Plg/Pvt/18058, dated.18-09-2015

<y
ORDERNO 6! DSEK of 2017
DATED:- | / ¢R_/ 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2012 till 31 December 2017
(ending December, Two Thousand Seventeen), in favour of Islamic Educational Institute, Sheeri
Baramulla, up to class 8®, for academic purposes only subject to the conditions that the Management
of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

I Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

Il Not affect any upward mid-term revision in any component of the said fee structure,

V. Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
pavment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be

VI arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VII.  Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEQ concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
Jund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEQ/ZEQ concerned
for updation of District Information System of Education (DISEjand  Education
Management Information System (EMIS) against proper official receipt,

X In_adition to_above Chairman of the_ School is directed to provide additional
accommodation for class rooms and Library within six months.

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may

include withdrawal of recognition, besides other penal action under law/rules.
Sd/-

Director School Education
Kashmir

No; DSEK/GS/349-Bla /§ v ""a) . Dated: [§ /63 12017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.

2. Chief Education Officer, Baramulla. He will please ensure implementation of the
conditions set ferth herein above under intimation to this office.

3. Chairman of Islamic Educational Institute, Sheeri Baramulla, foganformation and report
compliance within six months. '

4, Order file/ Stock file.

o,int Director ,?

irectordte of School Education

Ka%y’uir




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Green Vale Public

School, Dhobiwan Tangmarg Baramulla.
Ref: - CEO Baramulla’s No.CEOQ/Bla/Plg/Pvt/20107, dated.24-10-2016

ORDERNO bR DSEK of 2017
DATED:- |§ /09 / 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2015 till 31 December 2020
(ending December, Two Thousand Twenty), in favour of Green Vale Public School, Dhobiwan
Tangmarg Baramulla, up to class 8", for academic purposes only subject to the conditions that the
Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

Il Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

{II.  Not affect any upward mid-term revision in any component of the said fee structure,

IV. - Pay reasonable salary fo the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuily etc as the
case may be,

VI arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VIl Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEQ/ZEQ concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
fund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEQ/ZEO concerned
for wupdation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issned from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education
Kagshmir
No; DSEK/GS/406-Bla / A 25 Dated: /é /R 2017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.

9. Chief Education Officer, Baramulla. He will please ensure implementation of th
conditions set forth herein above under intimation to this office.
3. Chairman of Green Vale Public School, Dhobiwan Tangmar ramulla, for informati

and report compliance.
Joint Director ‘ i 5

4, Order file/ Stock file.
irectorate of School Education

| /\/ Kashmir
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Government of Jammu & Kashmir
Directorate of School Education

Kashmir

Subject: - Managing Committee of Shaheen Public School, Handwara Kupwara.

affairs of the

ORDER NO

67T
DATED: - ) § ¢ =

DSEK of 2017

2017

A Managing Committee Comprising of the following is hereby approved for conducting

procedures laid down by the Government from time to time:-

Shaheen Public School, Handwara Kupwara, in accordance with the rules and

S.No Name Parentage/W/O Resid. Qual. Occup Desig.
1|Parvaiz Ahmad [Late Ghulam Nabi Bandipora Post Un Employee | Chairman
Shah Shah Graduate
2|Sharifuddin Shah |Late Sonaullah Handwara B.A Un Employee | Secretary
Shah
3|Khibrat Shabir Ahmad Handwara B.Sc Un Employee | Treasurer
4(Shabnum Ghulam Nabi Handwara B.A, B.Ed |Principal of the| Member
Kounsar School
5|8hamsun Nisa {Khursheed Ahmad Handwara B.A, B.Ed | Teacher of the| Member
Mir school
6|Muneeb Ahmad |Bashir Ahmad Shah| Handwara B.A, B.Ed. | Teacher of the: Member
Shah school
7|Pirzada Shabir |Pirzada Sharifudin Handwara M.Sc, Business Member/
Ahmad D.Pharmacy Parent
8|Abdul Rashid Late Abdul Subhan Handwara B.A Business Member/
Bhat Bhat Parent
9|Farhat Jan Muhammad Amin Handwara | M.A, B.Ed. | Un Employee | Member
Masoodi

The Principal BHSS Kupwara is nominated as Departmental representative (Ex-Officio Member)
of said Committee and shall submit the report quarterly to the Chief Education officer with regard to the
functioning of the School.

The tenure of Managing Committee will be upto three years, unless otherwise modified by the
competent authority and subject to the condition that the School Management shall fulfill all the deficiencies as
pointed out by the inspection team.

Sd/-
Director School Education
Kashmir

No:-DSEK/GS/179-Kup/ SYY ,\1 —,’, Dated: - f& /03‘ /2017

Copy to the:-
1. Commr. / Secretary to Govt School Education Department.
2. Chief Education Officer Kupwara. He will please ensure implementation of the conditions set forth herein
above.
3. Principal BHSS Kupwara, for information.
4. Chairman Shaheen Public School, Handwara Kupwara, for informatjon and Compliance.
5. Order/Stock file.

Joint Director
\Directorate of School Education
\ Kashmir
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