. GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
. KASHMIR.

Subject:- Provisional appointment as Library Assistant in School Education Department, District Cadre
Anantnag, under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated.

18/10/2017, item No. 081.
ORDER b2 DSEK of 2018
Dated (0 /(9)/ 2018

Whereas, the Admn. Deptt. vide letter No. Edu-1/521/2018, dated. 19/07/2018, read with No.
Edu-I /522/2018, dated. 06/09/2018, has forwarded selection list of 15 Library Assistant of District
Anantnag (OM=12, RBA=01, SC=01, ST=01), issued by the J&K Service Selection Board Srinagar,
vide No. SSB/Secy/Sel/2018/5756-63, dated. 06/06/2018;

Whereas, the recommendation in respect of 03 (three) selectees has been kept withheld by SSB
and is subject to production of certain documents.
Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1073-74, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees (except those in whose favour recommendation has been kept withheld by Service Selection
Board, for want of certain clarification) to deposit their original as well as self attested certificates
/ testimonials for issuance of their appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following eight
(08) selectees who have furnished their documents before Directorate as Library Assistant in District
Cadre Anantnag strictly in terms of SRO 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs. 5200- |
20200) + Grade Pay of Rs. 1900/- (pre revised) as admissible under rules;

—

8. | 8SB.
N | SN D.OB Cat. Qual Year of
o {o Name Father’s name Address Passing
. Chandpora, Bijbehara Kanelwan .
1| 3 l’;”dee‘a's’“s'h‘a‘i Q:l’dt“l Majeed | Bijbehara Near Masjid 15-11-89 | OM g;‘:é%us 2011/2014
4y 2 a Shreef,192124, Ang. Chandipora
Basharal 54/44, Kokernag, Maliks Grad/M.Lis
2 4 Ahmad Gh Rasool Malik | Apartment Zalangam Near 20-12-84 | OM from KU‘ 2006/ 2009
Malik Jamia Masjid 192202, Ang.
Rahil Mansoor Ahmad | Peth Dialgam, Near Aircel Grad/M.Lis
3 > | Mansoor Sheikh Tower 192210, Ang, 050351 | OM | (KU 2013/2016
Suhail Shafi | Mohd Shafi Grad/M.Lis
4 7 Wani Wani 00, Anantnag, Chee, Anantnag 03-0592 | OM from KU 2013/2015
Grad. From
Amir Mohd Shaban Muniwar, Wanpoh, Ananmag :
5 8 Shaban Dar | Dar 192102, Ang. 02-11-91 OM KU/B.Lis from | 2013/2015 !
IGNOU i
Shabir Ghulam - :
6 9 Ahmad Mohammad Dangpora, Bijbehara,Marhama, 25.11-81 oM Grad./M.Lis 2004/2008
Anantnag from KU
Fashoo Fashoo
Javaid . I,
7 1 11 | Ahmad Mohd Ashraf | 47 A nantmag, Chee, Anantnag, | 24-12.85 | oM | GRd/ Mlis 4 o500,5013 i
Rather from KU '
Rather
Grad from
8 1 Shazia Gull | Gull Mohd Mir | Zamalgam, Verinag, Ang 020189 | RBA KU/ B.Lis 20n1/2017
from IGNOU

The candidate(s) is required to report the Chief Education Officer, Anantnag within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/ authentication of all relevant Documents/Certificates is received from the concerned
agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i Character & antecedents certificate from Additional Director General of Police (CID).
ii.  All Academic/Technical Qualification certificates.
iii. Permanent Resident Certificate. -

Continue on page No. 2nd

iv.  Category Certifica
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Sl




Page No. 2nd

vi.  Discharge certificate from the Institution attending / last attended.

vii. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under self employment
scheme has been taken.

viii., Total marks obtained and percentage of the selectee in consonance with merit list authenticated from the original
certificates.

Besides, the appointment of the candidates as Library Assistant is subject to the following explicit

conditions as contained in SRO.202 of 2015, dated. 30/06/2015.
1) Appointment would be on regular basis from the date of appointment.

1) A person appointed under these rules shall be initially on probation for a period of five years and after completion of five
years his/her service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal} Rules, 1956 or as prescribed under
the relevant recruitment rules governing the post/fervice to which he/she has been appointed.

fti}  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer for whatsoever
reason during the temporary service of five years.

iv)  The person appointed against any available vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period of not less than seven years as provided under Sub section (2) of section
Reservation Act, 2004.

v) During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

vi)  Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Altowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

vit) These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

Diti) The Seniority of persons appointed under these rules shalt reckon from the date of their appointment.

ix}  The period spent on probation/consolidated salary shall also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules
shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general,

The appointee during the first five years shall be entitled to the minimum of Scale of pay along
with the grade pay applicable to the Library Assistant and shall not be drawn and disbursed unless;

» Satisfactory report about his/her character and antecedents is reccived from Inspector General of
Police {CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authority.

»  Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Library Assistant
and appointment as such shall be deemed to have been cancelled ab-initio.

»  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The institution in far flung areas
may be given priority.

> In case at any stage it emerges that the certificates/any relevant decuments furnished/produced by the
selectee is/are fake/fictitious the appointment order shall be cancelled ab-initio and criminal
proceedings shall be initiated against the candidate.

> He/she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not
apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order/release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sd/-

Director School Education

Kashmir
No. DSEK/NT/&;@\SH] S0 ve %3\ D615 Dated:- [ /¢j / 2018.
Copy to the:-
1. Secretary to Government, School Education Department, Civil Secretariat, Srinagar for information
2. Secretary, J&K Services Selection Board, Srinagar.

3. Chief Education Officer, Anantnag, for information and with the remarks that variation if any found in the particulars/
qualification/percentage of marks of candidate should be reported to this office forth-with for clarification before
issuance of adjustment orders in such cases.

4, [/C Web. Site, DSEK, for information. ° 9

5. Order file /stock file. a -

)] dlu e s

Personnel Officer

Dl ctorate of ol Education
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GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Subject:-  Provisional appointment as Library Assistant in School Education Department, District Cadre

Bandipora, under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated.
18/10/2017, item No. 082

orDER _N6YM  DSEK of 2018
Dated. |0 / q { 2018

Whereas, the Admn. Deptt. vide letter No. Edu-1/521/2018, dated. 19/07/2018, read with
No.Edu-1 /522/2018, dated. 06/09/2018, has forwarded selection list of 05 (five} Library Assistant of
District Bandipora = (OM=04, RBA=01), issued by the J&K Service Selection Board Srinagar, vide
No. SSB/Secy /Sel/2018/5740-47, dated. 06/06/2018;

Whereas, recommendation in respect of one (01) selectee has been kept withheld by SSB
subject to verification of validity of bonafide certificate.

Whereas, this Directorate*vide notification No. DSEK/NT/SSB/561/2018/ All/1073-74, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees (except those in whose favour recommendation has been kept withheld by Service Selection
Board, for want of certain clarification) to deposit their original as well as self attested certificates
/ testimonials for issuance of their appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following two
(2) selectees who have furnished their documents before Directorate as Library Assistant in District
Cadre Bandipora strictly in terms of SRO.202 of 2015, dated. 30/06,/2015, in the pay scale of (Rs. 5200-
20200)+ Grade pay of Rs. 1900/ - (pre-revised) as admissible under ruels;

S.Ne | 5SB.S.No Name Father's name | Address D.OB Cat, Qual Yea:: of
Passing
. Shilwath, Sonawari .
Tahira Ab. Rashid 4 i Grad./M.Lis
1 2 Rashid Malla |531I1::1ba1 Sonawari 193501, 05-03-87 | OM from KU 2009/2013
Asif . 14 Achoora Gurez, Lone .
2 4 Hussain Habibuliah Manzil Gurez Shahpora 280289 | om | Od/BLS 1oy, 0me
Lone from IGNQU
Lone Achoora {Churwan)

The candidate(s) is required to report the Chief Education Officer, Bandipora within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/authentication of all relevant Documents/ Certificates is received from the concerned
agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i. Character & antecedents certificate from Additional Director General of Police (CID).

ii.  All Academic/Technical Qualification certificates.

ifii. Permanent Resident Certificate.

iv.  Category Certificate.

v.  Age and health certificate.

vi. Discharge certificate from the Institution attending / last attended.

vii. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under self employment
scheme has been taken,

viii. Total marks obﬂed and percentage of the selectee in consonance with merit list authenticated from the original
certificates.

e s
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Besides, the appointment of the candidates as Library Assistant is subject to the following explicit
conditions as contained in SRO.202 of 2015, dated. 30/06/2015.

1) Appointment would be on regular basis from the date of appointment.

it) A person appointed under these rules shall be initially an probation for a period of five years and after completion of five
years hig/her service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services {Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the posy/service to which he/she has been appointed.

iti}  The person appointed against the post in rurat and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shail not be eligible for transfer for whatsoever
reason during the temporary setvice of five years.

it} The person appointed against any available vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a perioﬁ' of not less than seven years as provided under Sub section (2} of section
Reservation Act, 2004.

v) During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

vi}  Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consclidated salary.

©i)  These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

UHI) The Senicrity of persons appointed under these rules shall reckon from the date of their appointment.

ix)  The period spent an probation/consolidated salary shall also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules
shall be governed by the recrultment rules of the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along
with the grade pay applicable to the Library Assistant and shall not be drawn and disbursed unless;

> Satisfactory report about his/her character and antecedents is received from Inspector General of
Police (CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authority.

»  Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Library Assistant
and appointment as such shall be deemed to have been cancelled ab-initio,

» The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy instituticns without involving transfers. The institution in far flung areas
may be given priority.

» In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee isfare fake/fictitious the appointment order shall be cancelled ab-initio and criminal
proceedings shall be initiated against the candidate.

»  He /she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he /she will
not apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order/release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sd/-

Director School Education

Kashmir
No. DSEK/NT/SSb\Sb\\&O\G\b\?%\\3[8’ 19 Dated:- [0 /9 / 2018,
Copy to the:-
1. Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information,

2. Secretary, J&K Services Selection Board, Srinagar.

3. Chief Education Officer, Bandipora, for information and with the remarks that variation if any found in
the particulars/ qualification/percentage of marks of candidate should be reported to this office forth-
with for clarification before issuance of adjustment orders in such cases.

4.  1/C Web. Site, DSEK, for information.
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Directorate of Scifdol Education
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Subject:-

GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Provisional appointment as Library Assistant in School Education Department, District Cadre
Baramulla, under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated.
18/10/2017, item No. 083

oRDER _16€ DSEK of 2018

Dated. [0 / Q / 2018

Whereas, the Admn. Deptt. vide letter No. Edu-1/521/2018, dated. 19/07/2018, read with No.
Edu-I /522/2018, dated. 06/09/2018, has forwardéd selection list of 12 Library Assistant of District
Baramulla (OM=10, RBA=01, SC=01), issued by the J&K Service Selection Board Srinagar, vide No.
S5B/Secy/Sel/2018/5764-71, dated. 06/06/2018;

Whereas, recommendation in respect of three (03) selectees has been kept withheld by SSB
subject to the production of certain documents.

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1073-74, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees (except those in whose favour recommendation has been kept withheld by Service Selection
Board, for want of certain clarification) to deposit their original as well as self attested certificates
/ testimonials for issuance of their appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following eight
(08) selectees who have furnished their documents before Directorate as Library Assistant in District
Cadre Baramulla strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs.
5200-20200)+ Grade pay of Rs. 1900/ - (pre-revised) admissible under rules;

&. 55B.

Year of
No | 5.No Name Father’s name Address D.OB Cat. Qual Passing
Aliya . .
1 2 Mukhtar Late. Moham:.na_d 14, Tangmarg, Wahipora, 30.06-1980 | OM Grad. M.Lis 2008/2005
Qadimi Mukhtar Qadimi Tangmarg, Baramulla from KU
Jalalabad Sopore Khan Villa Grad./ M Lis
2 3 Rafat Rouf Rouf Ahmad Khan | Sopore Near army camp 19-03-1991 oM v 2011/2014
. from KU
Adipora Baramulla
House No. 14 Post Office .
3 4 Muneer Ab. Hameed Bhat | Kunzer Tarhama, Tehsil 11-12-1993 CM Grad./M.Lis. 2014/2016
Ahmad Bhat from KU
Kawarahama, Bla.
. 35, Lalpora Jamia Mohalla .
g | 5 |Mohammad | MohammadRafiq | | o, 103101, Laridora 19.011992 | om | Gad/MLis | oy, ons
Idrees Khan | Khan from KU
Baramulla
g Ghulam Mohi Ud | 20 Kreeri Ward 8, Wagoora oM/ Grad. /M.Lis
> | B [ AsfRyaz | o Jahangirpora, 193108, Bla. 01-041990 | 55 fromKU | 2009/2012
Peerzada . .
, 73, Dangiwacha, Pazwalpora, Grad. /M.Lis
6 9 Rabia Ishaq g;l:;l;lanunad Ishag Rafiabad, 19330, Baramulla 01-08-1989 OM from KU 2009/2016
Showkat . . Sidiq Colony Sopore, 193201, Grad. /M.Lis
7 10 Bashir Mir Bashir Ahmad Mir Bla 15-10-1979 OM from KU 1999/ 2004
. . Grad./B.Lis
8 1 Sulekha Suraj Prakash 48, new University Campus 20-02-1994 SC & M.Lis from 2015/2016
Angural Suraj Prakash Jammu Ju /2017

The candidate(s) is required to report the Chief Education Officer, Baramulla within 21 days

from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/ authentication of all relevant Documents/ Certificates is received from the concerned
agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i Character & antecedents certificate from Additional Director General of Police (CID).

ii.  All Academic¢/Technical Qualification certificates.

iili. Permanent Resident Certificate.

iv.  Category Certificate.

v.  Ageand pgalth certificate, -

Continue on page No. 2ad




GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Subject:-  Provisional appointment as Library Assistant in School Education Department, District Cadre
Baramulla, under SRO. 202 of 20135, dated. 30/06/2015, against Notification No. 02 of 2017, dated.
18/10/2017, item No. 083

ORDER _16€ DSEK of 2018
Dated. (D / 0\ / 2018

Whereas, the Admn. Deptt. vide letter No. Bdu-1/521/2018, dated. 19/07/2018, read with No.
Edu-1 /522/2018, dated. 06/09/2018, has forwarded selection list of 12 Library Assistant of District
Baramulla (OM=10, RBA=01, SC=01), issued by the J&K Service Selection Board Srinagar, vide No.
SSB/Secy/Sel/2018/5764-71, dated. 06/06/2018;

Whereas, recommendation in respect of three (03) selectees has been kept withheld by SSB
subject to the production of certain documents.

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ Al1/1073-74, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees (except those in whose favour recommendation has been kept withheld by Service Selection
Board, for want of certain clarification) to deposit their original as well as self attested certificates
/testimonials for issuance of their appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following eight
(08) selectees who have furnished their documents before Directorate as Library Assistant in District
Cadre Baramulla strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs.
5200-20200)+ Grade pay of Rs. 1900/ - (pre-revised) admissible under rules;

S. SSB. Year of
No | $.No Name Father's name Address D.OB Cat. Qual Passing
Aliya . .
1 2 Mukhtar Late. Mohamrlnaf:l 14, Tangmarg, Wahipora, 30-06-1980 OM Grad. M.Lis 2003/2005
Qadimi Mukhtar Qadirmi Tangmarg, Baramulla from KU
Jalalabad Sopore Khan Villa Grad./ M.Lis
2 3 Rafat Rouf Rouf Ahmad Khan | Sopore Near army camp 19-03-1991 OM M 2011/2014
. from KU
Adipora Baramulla P
House No. 14 Post Office . ’
3 4 Muneer Ab., Hameed Bhat Kunzer Tarhama, Tehsil 11-12-1993 OM Grad./M Lis. 201472016
Ahmad Bhat from KU
Kawarahama, Bla.
. 35, Lalpora Jamia Mohalla .
4 5 | Mohammad | Mohammad Rafiq | 10 260101, Laridora 19011992 | oM | G2 /MLis | 015 5015
[drees Khan | Khan from KU
Baramulla
P Ghulam Mohi Ud | 20 Kreeri Ward 8, Wagoora oM/ Grad. /M.Lis
3 | 8 |AsiRyaz | o Jahangirpora, 193108, Bla. 01-04-19%0 | osc fomKy | 20%/2012
Peerzada .
. 73, Dangiwacha, Pazwalpora, Grad. /M.Lis
6 9 Rabia Ishaq ;?;:mmad Ishag Rafiabad, 19330, Bararmulta 01-08-1989 | OM from KU 2009/2016
Showkat . ._ | Sidiq Colony Sopore, 193201, Grad. /M.Lis
7 10 Bashir Mir Bashir Ahmad Mir Bla 15-10-1979 OM from KU 1999/2004
. . Grad./B.Lis
8 1 Sulekha Suraj Prakash 48, new University Campus 20-02-1994 5C & M.Lis from 2015/2016
Angural Suraj Prakash Jammu U /2017

The candidate(s) is required to report the Chief Education Officer, Baramulla within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/authentication of all relevant Documents/Certificates is received from the concerned
agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i Character & antecedents certificate from Additional Director General of Police (CID).
ii.  All Academi¢/Technical Qualification certificates.
iii. Permanent Resident Certificate.
iv.  Category Certificate. -~
v.  Ageand jgalth certificate,
i pge fertificate from the Institution attending / last attended.

Continue on page No, 2nd
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vii. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under self employment
scheme has been taken.

viii. Total marks obtained and percentage of the selectee in consonance with merit list authenticated from the original
certificates.

Besides, the appointment of the candidates as Library Assistant is subject to the following explicit

conditions as contained in SRO.202 of 2015, dated. 30/06/2015.

i} Appointment would be on regular basis from the date of appointment.

i} A person appointed under these rules shall be initially on probation for a period of five years and after completion of five
years his/her service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the post/service to which he/she has been appointed.

1if)  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appeinted and such appointee shall not be eligible for transfer for whatsoever
reason during the temporary service of five years.

1v)  The person appointed against any available vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period of not less than seven years as provided under Sub section (2} of section
Reservation Act, 2004.

v} During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

Vi) Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

vil) These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

Uiti) The Seniority of persons appointed under these rules shall reckon from the date of their appointment.

1x)  The period spent on probation/consolidated salary shall also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules
shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along
with the grade pay applicable to the Library Assistant and shall not be drawn and disbursed unless:

»  Satisfactory report about his/her character and antecedents is received from Inspector General of
Police {CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any} from the issuing authority.

»  Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Library Assistant
and appointment as such shall be deemed to have been cancelled ab-initio.

»  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The institution in far flung areas
may be given priority.

» In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee isfare fake/fictitious the appointment order shall be cancelled ab-initic and criminal
proceedings shall be initiated against the candidate.

»  He /she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not

apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order/ release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sd/-

Director School Education
Kashmir
No. DSEK/NT/SSb\Sw\ame\ pdol 1200- ¥ Dated:- |5 /€) / 2018,
Copy to the:-
1.

Secretary to Government, School Education Department, Civil Secretariat, Srinagar for information.

2. Secretary, J&K Services Selection Board, Srinagar.

3. Chief Education Officer, Baramulla, for information and with the remarks that variation if any found in the
particulars/ qualification/percentage of marks of candidate should be reported to this office forth-with for clanfication
before issuance of adjustment orders in such cases.

4,  1/C Web. Site, DSEK, for information.

(i
5.  Order file /stock file. -5
- ] et s

Personnel Officer
irectorate of School Education
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GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Provisional appeintment as Library Assistant in School Education Department, District Cadre
Budgam, under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated.
18/10/2017, item No. 084.

ORDER \“\"‘O DSEK of 2018
Dated. |0 /q / 2018

Whereas, the Admn. Deptt. vide letter No. Edu-1/521/2018, dated. 19/07/2018, read with No.
Edu-I /522/2018, dated. 06/09/2018, has forwarded selection list of 13 Library Assistant of District
Budgam = (OM=09, RBA=03, SC=01), issued by the J&K Service Selection Board Srinagar, vide No.
SSB/Secy/Sel/ 2018/5662-69, dated. 05/06/2018;

Whereas, recommendation in respect of cne (01) selectee has been kept withheld by SSB
subject to production of valid category certificate.

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1073-74, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees {except those in whose favour recommendation has been kept withheld by Service Selection
Board, for want of certain clarification) to deposit their original as well as self attested certificates
/ testimonials for issuance of their appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following ten
(10) selectees who have furnished their documents before Directorate as Library Assistant in District
Cadre Budgam strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs. 5200-
20200) + Grade Pay of Rs. 1900/ - (pre revised) as admissible under rules;

S. S58. Year of
No | S.No Name Father’s name Address D.OB Cat. Qual Passing
. Syed Mushtaq Chewdara B.Sc. /M.Lis from
1 2 Syed Nahida Ahmad Beerwah Budgam 04/05/94 OM KU 2014/2017
. Gh. Mohmad Hardlatno B.Sc. from KU /

2 3 Saima Akhter Ganaie Beerwah Bud 25/03/95 OM B.Lis from IGNOU 2015/2016
3 | 4 | Nighat Majeed gl’AhM“’eEd Hajibagh Budgam |  15/01/88 om | BS/ 'ﬁf)“s from | 009/2011
Touheeda Kawoosa Khalisa ’ B.A from KU / B.Lis
4 5 | Axhter Gh. Mohd Bhat | (200 02/03/91 oM o ANOU 2011/2015
5 6 Syeda Shugufta Syed Mohd Magam Beerwah 13/11/92 OM B.Sc/M.Lis from KU 2013/2016

Batool Hassan Budgam
6 7 Mol?n Ud Din Guli?m Ud Din Adina Beerwah 13/02/88 OM B.Sc/MLis from KU 2009/2012
Ganie Ganie Budgam
[rshad Ahamd Gh. Mochammad | Hardlatno BA from KU/B.Lis
7| 8 | canie Ganie Beerwah Budgam | 1>/10/92 oM from IGNOU 2015/2016
g | g | TahirHussain - () oinmip | Wehdatpora 21/02/93 OM | BA/MLisfromKU | 2013/2016
Mir Budgam
. . Mohd Akram Pakherpora B.A from KU/B.Lis
9 2 Sartaj Hussain Lone Budgam 05/02/90 RBA from IGNOU 2010/2015
. . Abdul Majeed Hafroo Batpora B.A from KU/B.Lib
10 3 Shazia Majeed Bhat Chadoora 25/01/93 RBA from IGNOU 201472015

The candidate(s) is required to report the Chief Education Officer, Budgam within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/authentication of all relevant Documents/ Certificates is received from the concerned
. agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i Character & antecedents certificate from Additional Director General of Police (CID).

ii.  All Academig/Technical Qualification certificates.

jiii. Permanent Resident Certificate.

iv.  Category Certificate.

v.  Age and health certificate.

vi.  Discharge certificate from the Institution attending/ last attended.

vii. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under self employment
petntaken.

-~ . .
viii. fined and percentage of the selectee in consonance with merit list authenticated from the original

Continue on page No, 2nd
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Besides, the appointment of the candidates as Library Assistant is subject to the following explicit
conditions as contained in SRO.202 of 2015, dated. 30/06/2015.

i} Appointment would be on regular basis from the date of appointment.

i[} A person appointed under these rules shall be initially on probation for a period of five years and after completion of five
years his/her service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Setvices (Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the post/service to which he/she has been appointed.

[ii)  The person appointed against the post in rural and far flung areas of the State shali have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer for whatsoever
reason during the temporary service of five years.

i) The person appointed against any available vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period of not less than seven years as provided under Sub section (2) of section
Reservation Act, 2004. 14

v} During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

vi)  Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

vii) These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

UIit) The Seniority of persons appointed under these rules shall reckon from the date of their appointment.

ix)  The period spent on probation/consolidated salary shall also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules
shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along
with the grade pay applicable to the Library Assistant and shall not be drawn and disbursed unless;

» Satisfactory report about his/her character and antecedents is received from Inspector General of
Police {CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authority.

» Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointmment as Library Assistant
and appointment as such shall be deemed to have been cancelled ab-initio.

> The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The institutions in far flung
areas may be given priority.

> In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee is/are fake/fictitious the appointment order shall be cancelled ab-initic and criminal
praceedings shall be initiated against the candidate.

» He /she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not
apply for transfer from District concerned in any case.

Y

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authority through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case. for issuing
formal appointment order/release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sd/-

Director School Education
Kashmir

No. DSEK/NT/S?:?D Sb\ 3019\9900\\1933 95 Dated:- [ /0’ / 2018.
Copy to the :-

1. Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information.
2. Secretary, J&K Services Selection Board, Srinagar.

" 3."  Chief Education Officer, Budgam, for information and with the remarks that variation if any found in
the particulars/ qualification/percentage of marks of candidate should be reported to this office forth-
with for clarification before issuance of adjustment orders in such cases.

4. I/C Web. Site, DSEK, for information.
. o 9
c—l-.
O./ au el ge"

5.  Order file /stock file.
Personnel Officer

Directorate of Schop! Education
&f«'\\\‘é ﬁ»
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GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

— e

Subject:- Provisional appointment as Library Assistant in School Education Department, District Cadre
Ganderbal, under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated.
18/10/2017, item No. 085.

ORDER W63 DSEK of 2018
Dated. |p "V 2018

Whereas, the Admn. Deptt. vide letter No. Edu-1/521/2018, dated. 19/07/2018, read with No.
Edu-I /522/2018, dated. 06/09/2018, has forwarded selection list of 07 Library Assistant of District
Ganderbal = (OM=06, SC=01), issued by the J&K Service Selection Board Srinagar, vide No.
SSB/Secy/Sel/2018/5716-23, dated. 06/06/2018;

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1073-74, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees to deposit their original as well as self attested certificates /testimonials for issuance of their
appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following six
(6) selectees who have furnished their documents before Directorate as Library Assistant in District
Cadre Ganderbal strictly in terms of SRO. 202 of 2015, dated. 30/06/20153, in the pay scale of (Rs.
5200-20200) + Grade Pay of Rs. 1900/ - (pre revised) as admissible under rules;

S.No SSB' Name Father’s name Address D.OB Cat. Qual Yea1: of
.No ) Passing

Ishaq 65, Tulmulla, Tumbri .

1 | 1 |Magboor | MohdMaqbool | \ipiaKurhama 191131, | 040291 | om | Grad/MLis o000y

. Wani from KU

Wani Ganderbal
Naser Nazir Ahmad 09, Gundmomin Grad. From

2 2 Hussain Sheikh Ganderbal, Opp. Masjid 10-11-89 oM KU/ B.Lis 2010/2016
Sheikh Hanfia 191131, Ganderbal from IGNOU
Mubashir Ghulam Hassan | H.No. 31 Dursuma Grad./ M.Lis

3 | HassanMir | Mir Manigam Lar Ganderbal 06-08-91 OM from KU 2012/2015
Shaib Mohd | Mohd Jamal Grad./M.Lis

4 4 Sheikh Shaikh Prang Kangan Ganderbal 14-11-86 oM from KU 2009/2014
Rubeena : Sheikh Mohalla Grad. From

5 5 Nabi Gh Nabi Sheikh | Tullamulla Theru Lar 1505-89 OM KU/ B.Lis 201172016

Safapora Ganderbal from IGNOU

Syed Wakoora, Kumar Mohalla Grad./M.Lis

6 6 Tawseef Syed Ali Shah Road sadath Mohalla Dab 18-08-88 | OM/RBA i e 2010/2017

) om KU

Hussain Ganderbal

The candidate(s) is required to report the Chief Education Officer, Ganderbal within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility tll
the verification/authentication of all relevant Documents/Certificates is received from the concerned
agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i. Character & antecedents certificate from Additional Director General of Police (CID).

il.  All Academic/Technical Qualification certificates.

iii,. =~ Permanent Resident Certificate.

iv.  Category Certificate. .

v.  Age and health certificate.

vi. Discharge certificate from the Institution attending/ last attended.

vii. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under self employment

scheme has been taken. ' _

viii. Total marks ob d and percentage of the selectee in consonance with merit list authenticated from the original

certificates.

=

> 3

Continue on page No. 2n
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Besides, the appointment of the candidates as Library Assistant is subject to the following explicit
— conditions as contained in SRO.202 of 2015, dated. 30/06/2015.

i) Appointment would be on regular basis from the date of appointment.

ii) A person appointed under these rules shall be initially on probation for a period of five years and after completion of five
years his/her service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the post/service to which he/she has been appointed.

{i)  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer for whatsoever
reason during the temporary service of five years.

i) The person appointed against any available vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period of rigt less than seven years as provided under Sub section (2) of section
Reservation Act, 2004.

v) During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

vi}  Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

ii}  These appointees shall be entitled o the benefits under the Medical Attendance Rules and leave Rules fram the date of their
appointment.

viif)  The Seniority of persons appointed under these rules shall reckon from the date of their appointment.

ix})  The period spent on probation/consclidated salary shall also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules
shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along
with the grade pay applicable to the Library Assistant and shall not be drawn and disbursed unless;

» Satisfactory report about his/her character and antecedents is received from Inspector General of
Police (CID) J&K and genuineness/verification report for gqualification/Technical Certificate; Marks
Certificates and category certificates (if any) from the issuing authority.

» Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Library Assistant
and appeintment as such shall be deemed to have been cancelled ab-initio.

¥  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without invelving transfers. The institutions in far flung
areas may be given priority

> In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee is/are fake/fictitious the appointment order shall be cancelled ab-initioc and criminal
proceedings shall be initiated against the candidate.

> He /she shall give an undertaking duly attested by the Judicial Magistrate Ist Class that he/she will not
apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authority through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment/release of grade order in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction. '

. Sd/-
Director School Education
Kashmir
No. DSEK/NT/459) su\ ol e)%k\ \33Y-ac Dated:- [0 /9 / 2018,
Copy to the :-
1.

Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information. .

2. Secretary, J&K Services Selection Board, Srinagar.
3.  Chief Education Officer, Ganderbal, for information and with the remarks that variation if any found in

the particulars/ qualification /percentage of marks of candidate should be reported to this office forth-
with for clarification before issuance of adjustment orders in such cases.

1/C Web. Site, DSEK, for information. R
. )] et e i

Order file /stock file.
Personnel Officer

Directorate of Sc Education
Sk
AN

e




~

' GOVERNMENT OF JAMMU AND KASHMIR
« DIRECTORATYE OF SCHOOL EDUCATION
KASHMIR,

Subject:-  Provisional appointment as Library Assistant in School Education Department, District Cadre

Kulgam, under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated.
18/10/2017, item No. 086.

ORDER nel DSEK of 2018
Dated. | /q / 2018

Whereas, the Admn. Deptt. vide letter No. Edu-1/521/2018, dated. 19/07/2018, read with No.
Edu-1 /522/2018, dated. 06/09/2018 has forwarddd selection list of 08 Library Assistant of District
Kulgam =(OM=06, RBA=01, SC=01), issued by the J&K Service Selection Board Srinagar, vide No.
SSB/Secy/Sel/2018 /5646-53, dated. 05/06/2018;

Whereas, recommendation in respect of three (03) selectees has been kept withheld by SSB
subject to production of certain documents;

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1073-74, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees (except those in whose favour recommendation has been kept withheld by Service Selection
Board, for want of certain clarification) to deposit their original as well as self attested certificates
/ testimonials for issuance of their appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following four
(04) selectees who have furnished their documents before Directorate as Library Assistant in District
Cadre Kulgam strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs. 5200-
20200)- + Grade Pay of Rs. 1900/- (pre revised) as admissible under rules;

SSB. Year of
S.Ne S.No Name Father's name Address D.OB Cat. Qual Passing
. Hanjan Kulgam Grad./M.Lis
1 3 Mizba Hassan Gh Hassan { 1020931 25-03-92 OM from KU 2014/2016
Grad. From
waz Ahmad "}V"d‘.‘l Rehman fg; Chaddl‘f | 040391 | OM | KU/ BLLis from | 2013/2014
5 5 ani ani rewan Kulgam IGNOU
. 87, Katrasoo, .
Tajamul | o HassanWani | Pandit Mohalla 160387 | om | Srd/MLis 1,000 0m3
Ahmad Wani from KU
3 6 Kulgam
Village Gagian R.S Grad from JU/
4 1 Shakti Bala Mohinder Kumar Pura 181102, 20-08-90 sC B.Lis from 2013/2017
Jammu IGNOU

The candidate(s) is required to report the Chief Education Officer, Baramulla within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/authentication of all relevant Documents/Certificates is received from the concerned
agencies; '

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i.  Character & antecedents certificate from Additional Director General of Police (CID).

ii.  All Academic/Technical Qualification certificates.

iti. Permanent Resident Certificate.

iv. Category Certificate.

v.  Age and health certificate.

vi. Discharge certificate from the Institution attending / last attended.

vii. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under self

employment scheme has been taken.

viil. Total marks obtajrfed and percentage of the selectee in consonance with merit list authenticated from the
original certifi i .

(X
Q‘}g&a\\\i\’ Continue on page No. 2nd
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Besides, the appointment of the candidates as Library Assistant is subject to the following explicit
conditions as contained in SR0.202 of 2015, dated. 30/06/2015.

i) Appointment would be on regular basis from the date of appointment.

if) A person appointed under these rules shall be initially on probation for a pericd of five years and after completion of five
years his/her service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the post/service to which he/she has been appointed.

1)  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer for whatsoever
reason during the temporary service of five years.

iv)  The person appointed against any available vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period of #ot less than seven years as provided under Sub section (2) of section
Reservation Act, 2004.

v) During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

DI} Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

vif}) These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

viii} The Seniority of persons appointed under these rules shall reckon from the date of their appointment.

ix}  The period spent on probation/consolidated salary shall also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules
shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along
with the grade pay applicable to the Library Assistant and shall not be drawn and disbursed unless;

> Satisfactory report about his/her character and antecedents is received from Inspector General of
Police (CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authority.

»  Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Library Assistant
and appointment as such shall be deemed to have been cancelled ab-initio.

»  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The instituticns in far flung
areas may be given priority.

» In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee is/are fake/fictitious the appointment order shall be cancelled ab-initio and criminal
proceedings shall be initiated against the candidate.

» He/she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not
apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order/ release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction,

Sd/-

Director School Education
Kashmir

No. DSEK/NT/QS!?;\%\\&MS\M\\éélo'é? Dated:- |t /6 9/ 2018,
Copy to the :-
1. Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information.,

2. Secretary, J&K Services Selection Board, Srinagar.

3. Chief Education Officer, Kulgam, for information and with the remarks that variation if any found in the
particulars/ qualification/percentage of marks of candidate should be reported to this office forth-with
for clarification before issuance of adjustment orders in such cases.

4, 1/C Web, Site, DSEK, for information. 2 /O
5.  Order file /stock file. —
Olmx erspmi.
- Personnel Officer
Directorate of Sghoo!l Education
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GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Subject:- Provisional appointment as Library Assistant in School Education Department, District Cadre

Pulwama, under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated.
18/10/2017, item No. 088.

orDER 1! 6A DK of 2018
Dated. lp /O / 2018

Whereas, the Admn. Deptt. vide letter No. Edu-I/521/2018, dated. 19/07/2018, read with No.
Edu-T /522/2018, dated. 06/09/2018, has forwarded selection list of 02 Library Assistant of District
Pulwama =(OM=02), issued by the J&K Service Selection Board Srinagar, vide No.
SSB/Secy/Sel/2018/5670-77 dated. 05/06/2018;

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1073-74, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees to deposit their original as well as self attested certificates /testimonials for issuance of their
appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following one
(1) selectees who have furnished their documents before Directorate as Library Assistant in District
Cadre Pulwama strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs. 5200-
20200) + Grade Pay of Rs. 1900/ - (pre revised) as admissible under rules;

S.No S5B. Name Father's name Address D.OB Cat. Qual Year_ of
S.No Pasging |
117, Barsoo, Kuchay
Ajaz Ahmad | Mohd Yaqoob Apartment, Dalhara, Near Grad./M.Lis
t 2 Kuchay Kuchay Jamia Masjid, 192122, Barsoo 10-05-:1982 | OM from KU 2007/2009
Pulwama

The candidate(s) is required to report the Chief Education Officer, Pulwama within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/authentication of all relevant Documents/ Certificates is received from the concerned
agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i. Character & antecedents certificate from Additional Director General of Police (CID).

ii.  All Academig/Technical Qualification certificates.

iii. Permanent Resident Certificate.

iv.  Category Certificate.

v.  Age and health certificate.

vi,  Discharge certificate from the Institution attending/ last attended. .

vii. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under self employment
scheme has been taken.

viii. Total marks obty{rled and percentage of the selectee in consonance with merit list authenticated from the original
certificates.

b
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Besides, the appointment of the candidates as Library Assistant is subject to the following explicit
conditions as contained in SRO.202 of 2015, dated. 30/06/2015.

i) Appointment would be on regular basis from the date of appointment.

i1} A person appointed under these rules shall be initially on probation for a period of five years and after completion of five
years his/her service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the pest/service to which he/she has been appointed.

if{)  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer for whatsoever
reason during the temporary service of five years. :

i) The person appointed against any available vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period of not less than seven years as provided under Sub section (2) of section
Reservation Act, 2004, &

v} During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

i} Every appointee shall after completion of five years period on probation is entitied to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled tc annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

Tii} These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules frem the date of their
appointment.

Diif) The Seniority of persons appointed under these rules shall reckon from the date of their appointment.

ix)  The period spent on probation/consolidated salary shail also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matfers, a person appointed under these rules
shall be governed by the recruitment rules cf the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along
with the grade pay applicable to the Library Assistant and shall not be drawn and disbursed unless:

¥ Satisfactory report about his/her character and antecedents is received from Inspector General of
Police {CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates {if any) from the issuing authority.

> Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police {CID) J&K, the appointee shall have no right to claim his/her appointment as Library Assistant
and appointment as such shall be deemed to have been cancelled ab-initio.

»  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The institutions in far fiung
areas may be given priority.

»  In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee is/are fake/fictitious the appointment order shall be cancelled ab-initio and criminal
proceedings shall be initiated against the candidate.

» He /she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not
apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order/release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sd/-

Director School Education

Kashmir
No. DSEK/NT/ss%\Ss\\é@{G\pu\\Age- o9 Dated:- [t /C, / 2018.
Copy to the :-
1.  Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information.

2. Secretary, J&K Services Selection Board, Srinagar.

3. Chief Education Officer, Pulwama, for information and with the remarks that variation if any found in
the particulars/ qualification/percentage of marks of candidate should be reported to this office forth-
with for clarification before issuance of adjustment orders in such cases.

4.  1/C Web. Site, DSEK, for information. . g
° -~
O,L Ul e §rva

5. Order file /stock file.
Personnel Officer

Directorate of School Education
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. GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

—

Subject:- Provisional appointment as Library Assistant in School Education Department, District Cadre

Srinagar, under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated.
18/10/2017, item No. 090.

ORDER N\ YO DSEK of 2018
Dated. [p /9 / 2018

Whereas, the Admn. Deptt. vide letter No. Edu-1/521/2018, dated. 19/07/2018, read with No.
Edu-1 /52272018, dated. 06/09/2018, has forwarded selection list of 05 Library Assistant of District
Srinagar = (OM=05), issued by the J&K Service Selection Board Srinagar, vide No. SSB/Secy/Sel/
2018/5724-31, dated. 06,/06/2018;

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1073-74, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees to deposit their original as well as self attested certificates /testimonials for issuance of their
appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following four
(04) selectees who have furnished their documents before Directorate as Library Assistant in District
Cadre Srinagar strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs. 5200-
20200) + Grade Pay of Rs. 1900/ - (pre revised) as admissible under rules;

S.No SSB. Name Father's name Address D.OB Cat. Qual Year. of
S.No Passing
Sumeera Mohammad A, Sheikh Ul Alam Road Grad./M.Lis
1 2 Amin Dar Amin Dar Darul Aziz Srinagar 190010 03-09-86 oM from KU 2008/206
Aamir 91, New Colony Bhat House .
2 3 | Rehman Abdul Rehman | 5 0 maloo, Big Park 190010 | 091201 | oM | 84/ MLis | 55 5016
Bhat from KU
Bhat Sgr
Sabreena 48, Nowshera Lakripora
Mohammad Vicharnag Kacha House Near Grad. / M.Lis
3 4 Yousuf Yousuf Bhat Usmaina Masjid 190011 09-02-92 oM from KU 2014/2016
Bhat . .
Srinagar Eidgah
. 0, Lal Bazar Both Shah .
4 | 5 | AsmaNagir | Nazit Ahmad 4\ s Lal Bazar 190023, 200892 | oM | Srad/MLis 1 og4 0016
Beigh Srinagar from KU

The candidate(s) is required to report the Chief Education Officer, Srinagar within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/authentication of all relevant Documents/ Certificates is received from the concerned
agencies; .
The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointiment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified /authentication from the concerned
'issuing authorities;

i.  Character & antecedents certificate from Additional Director General of Police (CID).

ii.  All Academic/Technical Qualification certificates.

iifi. Permanent Resident Certificate.

iv. Category Certificate.

v. Age and health certificate.

vi. Discharge certificate from the Institution attending / last attended.

vii, Certificate from District Industries Centre/Employment Exchange to the effect that no foan under self
employment scheme has been taken.

viii. Total marks gbtgined and percentage of the selectee in consonance with merit list authenticated from the

Continue on page No. 2nd
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Besides, the appointment of the candidates as Library Assistant is subject to the following explicit
conditions as contained in SRO.202 of 2015, dated. 30/06/2015.

i} Appointment would be on regular basis from the date of appointment.

i) A person appointed under these rules shall be initially on probation for a period of five years and after completion of five
years hisfher service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the post/service to which he/she has been appointed.

fif)  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer for whatsoever
reason during the temporary service of five years.

Iv)  The person appointed against any available vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period offhot less than seven years as provided under Sub section (2} of section
Reservation Act, 2004.

v) During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

vi)  Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

vii} These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

viil) The Seniority of persons appointed under these rules shall reckon from the date of their appointment.

ix)  The period spent on probation/consclidated salary shall also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Cther conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules
shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along
with the grade pay applicable to the Library Assistant and shall not be drawn and disbursed unless;

> Satisfactory report about his/her character and antecedents is received from Inspector General of
Police [CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authority.

»  Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Library Assistant
and appointment as such shall be deemed to have been cancelled ab-initio.

»  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The institutions in far flung
areas may be priority.

»  In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee is/are fake/fictitious the appointment order shall be cancelled ab-initio and c¢riminal
proceedings shall be initiated against the candidate.

> He /she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not
apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authority through-concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order/release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sd/-

Director School Education

Kashmir
No. DSEK/NT/sse,\Qb\\M@\Scbm\‘ébb_ ) Dated: |t /) / 2018.
Copy to the:-
Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information.

-2, Secretary, J&K Services Selection Board, Srinagar.
3.  Chief Education Officer, Stinagar, for information and with the remarks that variation if any found in
the particulars;/ qualification,/percentage of marks of candidate should be reported to this office forth-
with for clartfication before issuance of adjustient orders in such cases.

4.  1/C Web. Site, DSEK, for information.
5. Order file /stock file. ® }
) ety 2
- Personnel Officer

Directorate of S¢ S@,ducatlon
\\?f1




GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION

KASHMIR. :
Subject:-  Provisional appointment as Library Assistant in School Education Department, District Cadre
Shopian, under SRO 202 of 2015, dated 30/06/2015, against Notification No. 02 of 2017, dated.
18/10/2017, item No. 089.
ORDER ' Y DSEK of 2018
Dated. |6 / 09/ 2018
Whereas, the Admn. Deptt. vide letter No. Edu-1/521/2018, dated. 19/07/2018, read with No.
Edu-1 /522/2018, dated. 06/09/2018, has forwarded selection list of 05 Library Assistants District
cadre Shopian (OM=03, RBA=02), issued by the &K Service Selection Board Srinagar, vide No..
SSB/Secy/Sel/ 2018/7590-97, dated. 27/06/2018;
- Now therefore, sanction is hereby accorded to the provisional appointment of following five
(05) selectees as Library Assistant in District cadre Shopian, strictly in terms of SRO. 202 of 2015,
dated. 30/06/2015, in the pay scale of (Rs. 5200-20200) + Grade Pay of Rs. 1900/- (pre revised) as
admissible under rules;
\ . Per. N f Y £
f,o gi?o Name Father's name Address D.OB Cat. ::::l:a ("Z; Ini::'e ° P:::i:g
) ) T 00, Kral Check, Kral Check,
0| o a‘i’;d Hussain hc;i‘rM"h‘ Ud Din Benh‘i;ora,erflgar Jio Tower 20/08/1986 | SV | 7075 | ssoses | DA/ MLIS 2011/2015
Shopian Perthlpora
2| ® fz‘;‘:ke‘ Ahmad | Ap Razaq Lone ﬁ:ﬂ:ﬁ‘;‘;}f;’;‘;ﬁ:ﬂfh:w 05/03/1989 | OM | 69 575 o/ ﬁbls 2010/2014
BA Irom KU,
A 077, Ra i, Near Bus Stand B.Lis fr
0| o "G""“ke.el Ahmad | Bashir Ahmad Reshin:;::%;lm;?gh:;ia:m 5703190 | OM | 6125 | s10417 Lmle & MLis 2013/2016/2017
anaie Ganaie - RBA P
Reshnagri from Punjabi
Univ.
o | o Bwa::?’“‘ Ahmad | Mohd Wani ngp?;fié‘;;eaf‘&f;ﬁ? 01/03/199%0 | RBA | 5975 | 497917 25:\/K“l’]'m 2011/2014
003, Pinjura, Naikoo house, BA/M.Lis
05 02 | Shezan Gul Hamid Ullah Naik Krawoora 192303, Shopian 21/07/19%0 | RBA | 53.25 44.375 from K.U 201172017
Krawora

The candidate(s) is required to report to the Chief Education Officer, Shopian within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till

-~

the verification/authentication of all relevant Documents/Certificates is received from the concerned

agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

ii.
ii.

iv.

vi.

vii.

viii.

Character & antecedents certificate from Additional Director General of Potice (CID).

All Academic/Technical Qualification certificates.

Permanent Resident Certificate.

Category Certificate.

Age and health certificate,

Discharge certificate from the Institution attending/ last attended.

Certificate from District Industries Cenire/Employment Exchange to the effect that no loan under self employment
scheme has been taken.

Total marks obtai
certificates.

@6 ‘\0 d\\\

and percentage of the selectee in consonance with merit list authenticated from the original

Continue on page No.2™







