- ' GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Subject:-  Provisional appointment as Jr. Librarian in School Education Department, District Cadre Anantnag,

under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated. 18/10/2017,
item No. 101,

ORDER VW2 DSEK of 2018
Dated. (0 /94 / 2018

Whereas, the Admn. Deptt. vide letter No. Edu-1/522/2018, dated. 18/07/2018, read with
vide No. Edu-I /522/2018, dated. 06/09/2018, Kas forwarded selection list of 07 Jr. Librarian of
District Anantnag = (OM=04, RBA=02, ST=01), issued by the J&K Service Selection Board Srinagar,
vide No. S5B/Secy/Sel/2018/5708-15, dated. 06/06/2018;

Whereas, the recommendation in respect of two selectees has been kept withheld by S5B and is
subject to production of certain documents.

Whereas, this Directorate vide notification No. DSEK/NT/S5B/561/2018/ All/1070-72, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees (except those in whose favour recommendation has been kept withheld by Service Selection
Board, for want of certain clarification) to deposit their original as well as self attested certificates
/ testimonials for issuance of their appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following five
(05) selectees who have furnished their documents before Directorate as Jr. Librarian in District Cadre
Anantnag strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs. 5200-20200)
+ Grade Pay of Rs. 2400/ - (pre revised) as admissible under rules;

SSB. Father's
S.No [ 5.No | Name name Address D.OB Cat. Qual Year of Passin
Muddasir Nazim Ud Dambhal Koshipora Kokernag Grad./M.Lis
! ! Nazim Din Shah Hakura Damhall Arantnag 05-04-1967 | OM from KU 2009/2012
Ashfaq . .
Ghulam Chandpora Bijbehara Near Grad./M.Lis
2] % | fhmad Qadir Rather | Masjid Sahreef 192124,Ang | C0 11990 | OM KU 201172014
Village Nowgam Post Office
Chaman Lal | Nowgam Achabal Nowgam Grad. /
3 3 Sahil Bhat & . & 06-04-1995 | OM | BlLis/ M.Lis | 2015/2016/2017
Bhat Shangus , Harigam Nowgam
from JU
Anantnag
Sartaj Faroo Faroc Mahind Anantnag Bijbehara Grad./
4 4 | q 9 &l 05-03-1993 | OM | M.Lis from 2014/2016
Dar Ahmad Dar Anantnag KU
Grad. From
Lovely Khazir Mohd | Dialgam Hardu Shichan o KU/B.List
> 1 Akhter Sheikh Anantnag 192210 Ang 02-12-1985 | RBA from 2007_/ 2015
IGNOU

The candidate(s) is required to report to the Chief Education Officer, Anantnag within 21
days from the date of issuance of this order, for further posting on his/her own risk and
responsibility till the verification/authentication of all relevant Documents/Certificates is received
from the concerned agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.

'24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned

issuing authorities;

i Character & antecedents certificate from Additional Director General of Police (CID).

‘

iii. Permanent Resident Certificate.

iv.  Category Certificate.
V. Age and health certificate.

ii.  All Academic/ Technical Qualification certificates.

vi. Discharge certificate from the Institution attending / last attended.

vii. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under
scheme has been taken.

Total marks opfained and percentage of the selectgg in consonance with merit list authenticated from the original
certificates.

Bt

self employment

viii.

Continue on page No. 2nd
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Besides, the appointment of the candidates as Jr. Librarian is subject to the following explicit conditions
as contained in SRO.202 of 2015, dated. 30/06/2015.

i) Appointment would be on regular basis from the date of appointment.

it) A person appointed under these rules shall be initially on probation for a peried of five years and after completion of five
years his/her service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the post/service to which he/she has been appointed.

ifi}  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer for whatsoever
reason during the temporary service of five years.

i) The person appointed against any available vacancy on fhe basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period of not less than seven years as provided under Sub section (2) of section
Reservation Act, 2004.

[ During the period of first five years, the appeintee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

Vi}  Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appeinted under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

i)  These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

i) The Seniority of persens appointed under these rules shall reckon from the date of their appointment.

fx)  The period spent on probation/consolidated salary shall also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appeinted under these rules
shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be_entitled to the minimum of Scale of pay along

with the grade pay Aapplicable to the Jr, Librarian and shall not be drawn and disbursed unless;

> Satisfactory report about his/her character and antecedents is received from Inspector General of
Police (CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authority.

» Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Jr. Librarian and
appointment as such shall be deemed to have been cancelled ab-initio.

»  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The institutions in far flung
areas may be given priority.

> In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee is/are fake/fictitious the appointment order shall be cancelled ab-initio and criminal
proceedings shall be initiated against the candidate. ‘

» He /she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not
apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer, duly
counter-signed, formal authorization for drawl of minimum pay shall be issued by the Directorate
and after completion of 05 years probation period the CEO’s concerned shall project the case for
issuing formal appointment order/ release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of writ petition(s), if
any, pending in any Court of competent jurisdiction.

Sd/-

Director School Education

Kashmir
No. DSEK/NT/Sgb\sz]>o|9| Awh\\ag.q.bg Dated:- 10 /9 / 2018,
Copy to the -
1. Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information.

2, Secretary, J&K Services Selection Board, Srinagar.

3.  Chief Education Officer, Anantnag, for information and with the remarks that variation if any found in
the particulars/ qualification/percentage of marks of candidate, same should be reported to this office
forth-with for clarification before issuance of adjustment orders in such cases.

1/C Web. Site, DSEK, for information.

Order file /stock fil O A il
rder file /stock file. Wm_

Personnel Officer
Directorate of School Education
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GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Subject:-  Provisional appointment as JIr. Librarian in School Education Department, District Cadre Bandipora,

under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated. 18/10/2017,

item No. 102.
ORDER VA DSEK of 2018
Dated. lp /09/ 2018

Whereas, the Admn. Deptt. vide letter No. Edu-I/522/2018, dated. 18/07/2018, read with No.
Edu-1 /522/2018, dated. 06/09/2018, has forwared selection list of 04 Jr. Librarian of District
Bandipora = (OM=03, RBA=01), issued by the J&K Service Selection Board Srinagar, vide No.
S5B/ Secy/Sel/2018/5654-61, dated. 05/06/2018;

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1070-72, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees to deposit their original as well as self attested certificates /testimonials for issuance of their
appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following three
(03} selectees who have furnished their documents before Directorate as Jr. Librarian in District
Cadre Bandipora strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs.
5200-20200) + Grade Pay of Rs. 2400/ - (pre revised) as admissible under rules;

S5S5B. Year of
S5.No | 5.No Name Father's name | Address D.OB Cat. Qual Passing
. Grad./
Owais Lateef | Mohammad 135, Amcha Kundal, M/R .
! 2 Shah Lateef Shah Baharabad, Sonawari Bpr. 03-08-1990 | O BA ZII'JLIS from 2014/2016
5 3 Shafat Shafi | Mohammad 123, Gurez New Colony 20051986 | OMJST ;3;; (Ij:is from | 200872012
Wani Shafi Wani Badwan, Gurez, Bpr, ) XU
Grad. From
Tahseena Ghulam Bandipora, Chattibandi, KU/ B.Lis
3 ! Gut Mohmad Bhat | Near Jama Jaded, Bpr. 01-01-1990 RBA from 201072017
IGNOU

The candidate(s) is required to report to the Chief Education Officer, Bandipora within 21
days from the date of issuance of this order, for further posting on his/her own risk and
responsibility till the verification/ authenhcahon of all relevant Documents/Certificates is received
from the concerned agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i.  Character & antecedents certificate from Additional Director General of Police (CID),

ti,  All Academic/Technical Qualification certificates.

ifi. Permanent Resident Certificate.

iv. Category Certificate.

v.  Age and health certificate.

vi. Discharge certificate from the Institution attending / last attended.

vii. Certificate from District Industries Centre/Employment Exchange to the effect that no lean under self

employment scheme has been taken.

viii. Total marks obtained and percentage of the selectee in consonance with merit list authenticated from the

ariginal certifit dtes. a

o o _
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Besides, the appointment of the candidates as Jr. Librarian is subject to the following explicit conditions
as contained in SR0.202 of 2015, dated. 30/06/2015.

i} Appointment would be on regular basis from the date of appointment.

fi) A person appointed under these rules shall be initially on probation for a period of five years and after completion of five
years his/her service shall be declared as permanent subject to passing of such tests, or successfully undergoing such fraining as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the post/service to which he/she has been appointed.

iii)  The person appointed against the post in yural and far flung areas of the State shall have to necessarily work for a period of five
yeass on the post against which he/she has been appointed and such appointee shall not be eligible for transter for whatsoever
reason during the temporary service of five years.

iv)  The person appointed against any available vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period Q?‘ not less than seven years as provided under Sub sectien (2) of section
Reservation Act, 2004.

v) During the period of first five years, the appointee shail be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

Vi)  Every appointee shall after completion of five years period on probation is entitled te fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

vii)  These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

viii} The Seniority of persons appointed under these rules shall reckon from the date of their appointment.

ix)  The period spent on probatien/conselidated salary shall alse reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x} Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules
shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along
with the grade pay applicable to the Jr. Librarian and shall not be drawn and disbursed unless;

> Satisfactory report about his/her character and antecedents is received from Inspector General of
Police (CID) J&K and genuineness/verification report for qualification/Technical Certificate; Marks
Certificates and category certificates (if any) from the issuing authority.

> Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID} J&K, the appointee shall have no right to claim his/her appointment as Jr. Librarian and
appointment as such shall be deemed to have been cancelled ab-initio.

> The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The institutions in far flung
areas may be given priority.

b In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee is/are fake/fictitious the appointment order shall be cancelled ab-initio and criminaj
proceedings shall be initiated against the candidate.

> He / she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he / she will
not apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order/release of grade in-terms of SRO 202 of 2015,

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sdy/-

Director School Education

Kashmir
No. DSEK/NT/Ssb\gb}‘éo\e\b\; u;\ 18%6-%9 Dated:- [0 /09/ 2018.
Copy to the:- '
1. Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information.

2. Secretary, J&K Services Selection Board, Srinagar.
3

Chief Education Officer, Bandipora, for information and with the remarks that variation if any found in
the particulars/ qualification/percentage of marks of candidate, same should be reported to this office
forth-with for clarification before issuance of adjustment orders in such cases.

I/C Web. Site, DSEK, for information.
Order file /stock file. v 5 — 5
)/ et v
Personnel Officer
Directorate of School Education
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’ GOVERNMENT OF JAMMU AND KASHMIR
- DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Subject:-  Provisional appointment as Jr. Librarian in School Education Department, District Cadre Baramulla

under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated. 18/10/2017,
item No. 103. '

ORDER W\ DSEK of 2018
Dated. 10 /¢ / 2018

Whereas, the Admn. Deptt. vide letter No. Edu-I1/522/2018, dated. 18/07/2018, read with No.
Edu-1 /522/2018, dated. 06/09/2018, has forwardéd selection list of 03 Jr. Librarian of District
Baramulla = (OM=02, RBA=01), issued by the J&K Service Selection Board Srinagar, vide No.
SSB/Secy/Sel/2018/5678-85, dated. 05/06/2018;

Whereas, the Hon’ble High Court of J&K at Srinagar vide its order dated 04/07/2018, under
SWP No. 1441/2018, IA No. 01/2018, in case titled Lubna Gazal v/s State of J&K and others has
issued stay order till next date of hearing before the bench for the selection of respondent No.06
namely Rizwana Ahmad Wani D/o Gh. Ahmad Wani R/o Wussan, Kunzar, Bangil and her
recommendation has also been kept withheld by S5B subject to verification of date of issuance of
Category Certificate.

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1070-72, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees (except those in whose favour recommendation has been kept withheld by Service Selection
Board, for want of certain clarification) to deposit their original as well as self attested certificates
/testimonials for issuance of their appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following two
(02) selectees who have furnished their documents before Directorate as Jr. Librarian in District
Cadre Baramulla strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs.
5200-20200) + Grade Pay of Rs. 2400/ - (pre revised) as admissible under rules;

SSB. Year of
S.No | S.No | Name Father's name Address D.OB Cat, Qual Passing
Sameer Ghulam Grad. /
1 | 1 | Ahmad Moharnmad Mohalla Mumkak Sopore, i7-10- OM | MLisfrom | 2001/2006
. : Baramulla Sopore 1980
Sultanpuri Sultanpuri KU
) , | Mudasit Ali Mohmad 10, Hanjiwera Magam Road | 25-03- oM g{j’/‘lﬁfﬁ’: 2013/2016
' Ahmad Malik | Malik Sherabad, Khoor, Baramulla 1990 from ICNOU

The candidate(s) is required to report the Chief Education Officer, Baramulla within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility tll
the verification/authentication of all relevant Documents/ Certificates is received from the concerned
agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

' Further, the appointment of the candidates shall be on probation for a period of five{05) years
. and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i. Character & antecedents certificate from Additional Director General of Police {CID)}.
ii.  All Academic/Technical Qualification certificates.
iii. Permanent Resident Certificate.

iv.  Category Certificate.

v.  Age and health certificate.

vi. Discharge certificate from the Institution attending/ last attended.

vii. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under self employment
scheme has been taken.

viii. Total marks obtained and percenfage of the selectee in consonance with merit list authenticated from the original
certificates. & Py

@%‘i\&\\\{é Continue on page No. 2nd
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Besides, the appointment of the candidates as Jr. Librarian is subject to the following explicit conditions
as contained in SRO.202 of 2015, dated. 30/06/2015.

1) Appointment would be on regular basis from the date of appointment.

i} A person appointed under these rules shall be initially on probation for a period of five years and after completion of five
years his/her service shall be declared as permanent subject to passing of such fests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the post/service to which hefshe has been appeinted.

iii)  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appeinted and such appointee shall not be eligible for transfer for whatsoever
reason during the temporary service of five years.

iv)  The person appointed against any available vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period offnot less than seven years as provided under Sub section (2} of section
Reservation Act, 2004,

v) During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

vi)  Every appointee shail after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitted to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

Ufi) These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

©HI) The Seniority of persons appointed under these rules shall reckon from the date of their appointment.

1x)  The period spent on probation/consclidated salary shall also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules
shall be governed by the recruitment rules of the service to which the post cccupied by him/her belongs, besides other rules,
regulations and crders in vogue in the State Civil Services in general.

’The appointee during the first five years shall be entitled to the minimum of Scale of pay along

with the grade pay applicable to the Jr. Librarian and shall not be drawn and disbursed unless;

» Satisfactory report about his/her character and antecedents is received from Inspector General of
Police (CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authority.

> Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Jr. Librarian and
appointment as such shall be deemed to have been cancelled ab-initio.

> The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The institution in far flung areas
may be given priority.

> In case at any stage it emerges that the certificates/any relevant documents furnished /produced by the
selectee is/are fake/fictitious the appointment order shall be cancelled ab-initio and criminal
proceedings shall be initiated against the candidate.

¥ He/she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not
apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order /release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sd/-

Director School Education

Kashmir
No. DSEK/NT/SsP)\Sb})éMB\P;\g\\ 13%86- %9 Dated:- [0 /9 / 2018.
Copy to the:-
1. Secretary to Government, Schoo! Education Department, Civil Secretariat, Srinagar for
information.

Secretary, J&K Services Selection Board, Srinagar.

2
3.  Chief Education Officer, Baramulla, for information and with the remarks that variation if any found in
the particulars/ qualification/percentage of marks of candidate, same should be reported to this office
forth-with for clarification before issuance of adjustment orders in such cases.
+ D

I/C Web. Site, DSEK, for information.,
/ i

Order file /stock file.
Personnel Officer

Dlrectorate of S ool Education
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GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Subject:- Provisional appointment as Jr. Librarian in School Education Department, District Cadre Budgam,

under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated. 18/10/2017,
item No. 102, g

ORDER WS DSEK of 2018
Dated. \0 /9 / 2018

Whereas, the Admn. Deptt. vide letter No. Edu-1/522/2018, dated. 18/07/2018, read with No.
Edu-1 /522/2018, dated. 06/09/2018, has forwarded selection list of 04 Jr. Librarian of District
Budgam = (OM=02, RBA=01, SC=01), issued by the J&K Service Selection Board Srinagar, vide No.
SSB/Secy/Sel/2018/5732-39, dated. 06/06/2018;

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1070-72, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees to deposit their original as well as self attested certificates / testimonials for issuance of their
appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following three
(03) selectees who have furnished their documents before Directorate as “Jr. Librarian” in District
Cadre Budgam strictly in terms of SRO 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs. 5200-
20200) + Grade Pay of Rs. 2400/- (pre revised) as admissible under rules;

55B. Year of
S.No ! S.No | Name Father’s name Address D.OB Cat. | Qual Passing
Tajamul Ghutam Hassan | 01, Pulwama Chadoora Road Mir BA. M.Lis
! ! Hassan Mir Mir House Gowharpora Budgam 01-02-1991 | OM from KU 2010/2013
Feroze Gh Mohi Din 189, Batapora, Bougam, BA/M.Lis
2 2 Ahmad Parray Chadoora Budgam 07-03-1989 | OM from KU 200972012
3 | 1 | Shabnum o eed Mir | 21 Chadoora Mahnoor, Budgam | 28-08-1992 | RBA | D¢ /M | o506
Hameed from KU

The candidate(s) is required to report the Chief Education Officer, Budgam within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/authentication of all relevant Documents/ Certificates is received from the concerned
agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

C i Character & antecedents certificate from Additional Director General of Police (CID).
ii. All Academic/Technical Qualification certificates.
iii. ~Permanent Resident Certificate.
iv.  Category Certificate.
v.  Ageand health certificate.
vi. Discharge certificate from the Institution attending/ last attended.
vii. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under self employment
scheme has been taken.
viii, Total marks obtajned and percentage of the selectee in consonance with merit list authenticated from the original

certificates.
A VARY
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Besides, the appointment of the candidates as Jr. Librarian is subject to the following explicit conditions
"as contained in SRO.202 of 2015, dated. 30/06/2015.

1) Appointment would be on regular basis from the date of appointment.

1t) A person appointed under these rules shall be initially on probaticn for a period of five years and after completion of five
years his/her service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the posi/service to which he/she has been appointed.

iti)  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer for whatsoever
reason during the temporary service of five years,

iv)  The person appointed against any avatlable vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a pericd of not less than seven years as provided under Sub section (2} of section
Reservation Act, 2004.

v) During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

i) Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

Uli} These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

viif) The Seniority of persons appointed under these rules shall reckon from the date of their appointment.

1x)  The period spent on probation/consolidated salary shall also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules
shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along
with the grade pay applicable to the Jr. Librarian and shall not be drawn and disbursed unless;

» Satisfactory report about his/her character and antecedents is received from Inspector General of
Police {CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authority.

»  Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Jr. Librarian and
appointment as such shall be deemed to have been cancelled ab-initio.

»  The Chief Education Officer, concerned will adjust the candidate as per thc reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The institutions in far flung
areas may be given priority.

> In case at any stage it emerges that the certificates/any relevant documents furnished /produced by the
selectee isfare fake/fictitious the appointment order shall be cancelled ab-initic and criminal
proceedings shall be initiated against the candidate.

»  He/she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not

apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order/release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sd/-

Director School Education

Kashmir
No. DSEK/NT/SWD\QBZ.\BMG\O;UO\\ 13 Yo-U) Dated:- [0 /89/ 2018.
Copy to the :
Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information.

2. Secretary, J&K Services Selection Board, Srinagar.

3. Chiefl Education Officer, Budgam, for information and with the remarks that vadation if any found in
the particulars/ qualification/percentage of marks of candidate, same should be reported to this office
forth-with for clarification before issuance of adjustment orders in such cases.

1/C Webh. Site, DSEK, for information. D _D

Order file /stock file.
) cer f?f?/

- Personnel Officer

D:rectorate of S¢ ﬁfducatlon
W 9‘\\?
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Subject:-  Provisional appointment as Jr. Librarian in School Education Department, District Cadre Ganderbal

GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

>

under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated. 18/10/2017,
item No. 105,

ORDER Wb DSEK of 2018
Dated. |b /00]/? 2018

Whereas, the Admn. Deptt. vide letter No. Edu-1/522/2018, dated. 18 /07/2018, read with No.
Edu-I /522/2018, dated. 06/09/2018, has forwarded selection list of 03 (three) Jr. Librarian of
District Ganderabal = (OM=02, S€=01), issued by the J&K Service Selection Board Srinagar, vide No.
SSB/Secy/Sel/ 2018/5748-55, dated. 06,/06/2018;

Whereas, the recommendation of one selectee has been kept withheld by S5B subject to the
production of original degree and B.Lib diploma certificates.

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All /1070-72, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees (except those in whose favour recommendation has been kept withheld by Service Selection
Board, for want of certain clarification) to deposit their original as well as self attested certificates
/ testimonials for issuance of their appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following two
(02) selectees who have furnished their documents before Directorate as Jr. Librarian in District
Cadre Ganderbal strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs.
5200-20200) + Grade Pay of Rs. 2400/~ (pre revised) as admissible under rules;

SSB. Year of
S.No | S.No Name Father's name | Address D.OB Cat. Qual Passing
Naseer Shabir Ahmad | Hakiemgund Kastooripora, Grad./M.Lis
! ! | AhmadLone | Lone Tulmulla, Ganderbal 01121988 | OM | " nxy | 2009/2012
Showkat Abdul Rashid | Kachan Ganderbal Tulmulla Grad./M.Lis
2 2 Ahmad Wani Want Gbl. 08-04-1991 OM From KU 201172015

The candidate(s) is required to report the Chief Education Officer, Ganderbal within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/authentication of all relevant Documents/Certificates is received from the concerned
agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i Character & antecedents certificate from Additional Director General of Police (CID).

ii.  All Academic¢/Technical Qualification certificates.

iii. ~Permanent Resident Certificate.

iv.  Category Certificate.

v.  Age and health certificate.

vi.  Discharge certificate from the Institution attending / last attended.

vii. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under self employment
scheme has been taken.

viii. Total marks obtaiged and percentage of the selectee in consonance with merit list authenticated from the original
certificates. E i ! '

%&ﬁ}\&\ \
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Besides, the appointment of the candidates as Jr. Librarian is subject to the following explicit conditions’
as contained in SRO.202 of 2015, dated. 30/06/2015.

i) Appointment would be on regular basis from the date of appointment.

i} A person appointed under these rules shall be initially on probation for a period of five years and after completion of five
years his/her service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the post/service to which he/she has been appointed.

iii)  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer for whatsoever
reasen during the temporary service of five years.

iv)  The person appointed against any available vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period of not less than seven years as provided under Sub section (2) of section
Reservation Act, 2004.

v) During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

vi) Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appeinted. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

UMi)  These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

UTi)  The Seniority of persons appointed under these rules shall reckon from the date of their appointment.

ix)  The period spent on probation/consolidated salary shall also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x} Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appeinted under these rules
shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along
with the grade pay applicable to the [r. Librarian and shall not be drawn and disbursed unless;

> Satisfactory report about his/her character and antecedents is received from Inspector General of
Police (CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authority.

»  Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Jr. Librarian and
appointment as such shall be deemed to have been cancelled ab-initio.

»  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The institutions in far flung
areas may be given priority.

> In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee is/are fake/fictitious the appointment order shall be cancelled ab-initio and criminal
proceedings shall be initiated against the candidate.

» He /she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not
apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order/release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sd/-

Director Schoel Education

Kashmir
No. DSEK/NT/ss(b\Sfo»\&e\Q\%L\}aué-ub Dated:- \b /69 / 2018,
Copy to the :-
1.  Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information.

2. Secretary, J&K Services Selection Board, Srinagar.

3. Chief Education Officer, Ganderbal, for information and with the remarks that variation if any found in
the particulars;/ qualification/percentage of marks of candidate, same should be reported to this office
forth-with for clarification before issuance of adjustment orders in such cases.

1/C Web. Site, DSEK, for information.
» 9

Order file /stock file.

- Personne! officer
Directorate of School Education

beAupeh
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GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Subject:-  Provisional appointment as Jr. Librarian in School Education Department, District Cadre Kupwara

under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated. 18/10/2017,
item No. 107,

ORDER “qq DSEK of 2018

Dated. \D / 69/ 2018

Whereas, the Admn. Deptt. vide letter No. Equ-1/522/2018, dated. 18/07/2018, read with No.
Edu-1 /522/2018, dated. 06/09/2018, has forwarded selection list of 06 Jr. Librarian of District
Kupwara = (OM=05, RBA=01), issued by the J&K Service Selection Board Srinagar, vide No.
SSB/Secy/Sel/2018/5796-5803, dated. 06/06/2018;

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1070-72, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees to deposit their original as well as self attested certificates /testimonials for issuance of their
appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following six
(06) selectees who have furnished their documents before Directorate as Jr. Librarian in District
Cadre Kupwara strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs. 5200-
20200) + Grade Pay of Rs. 2400/- (pre revised) as admissible under rules; '

5. SSB. Year of
No | 5.Ne Name Father's name | Address D.OB Cat. Qual Passing
. Syed .
Humairah 35 A Zachandara Ahgam oM/ B.A /M.Lis
! ! Farooq ;ﬁggggunad Handwara 193221, Kupwara 26-04-1983 RBA from KU 2009/2012
5 2 Deepu Rajinder Vill. Anderhama,Teh, Kupwara 02-06-1994 OM BI?CN/I?_'i[:b 2015/2016
Kardar Kumar Kardar | P.Drugmulla Kmr, 193222 Kup. frorﬂ u /207
. . Grad. &
3 3 | Awila Ab Majid M | Dardson Trehgam ReshiGund |- 7.0 1907 | oM | M.Lib from | 2014/2017
Majid 193224, Kupwara KU
Bilkees . 03 Baki Aker, Kar House B.Sc/M.Lis
4 1 Nabi Gh. Nabi Kar | 1y dwara 193221, Kupwara 01-11-1591 OM from KU 2013/ 2007
B.A from
Taha 26, Handwara Mir Mohalla, .
5 5 | Muhamm | Mushtad Wagat, Handwara, 193221, 30-041991 | OM/ | KU/BLUD | op50017
ad Aasim Ahmad Shah Kupwara RBA from
P IGNOU
] B.Com/M.
6 | 1 | Shada Ghulam 40, Wamow Lolab Kupwara 28.08-1989 | RBA | Lis from | 2010/2013
Rasool Rasool Lone KU

The candidate(s) is required to report the Chief Education Officer, Kupwara, within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/authentication of all relevant Documents/ Certificates is received from the concerned
agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i. Character & antecedents certificate from Additional Director General of Police (CID).

ii.  All Academic/Technical Qualification certificates.

iii. Permanent Resident Certificate.

iv.  Category Certificate.

v.  Age and health certificate.

vi. Discharge certificate from the Institution attending / last attended.

vil. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under self employment

scheme has been taken, "
viii. Total marks obtaifed and percentage of the selectee in consonance with merit list authenticated from the original
certificates,

&\*‘Q\i\/d\\\g’ Continue on page No, 2nd
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Besides, the appeintment of the candidates as Jr. Librarian is subject to the following explicit conditions
as contained in SR0O.202 of 2015, dated. 30/06/2015.

i) Appointment would be on regular basis from the date of appointment.

1) A person appointed under these rules shall be initially on probation for a period of five years and after completion of five
years his/her service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classificativn, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the post/service to which he/she has been appointed.

ili)  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer for whatsoever
reason during the temporary service of five years. &

iv)  The person appointed against any available vacancy on' the basis of being a resident of backward area or an area adjoining Line of
Actual Contrel shall serve in such areas for a period of not less than seven years as provided under Sub section (2} of section
Reservation Act, 2004. )

v) During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

vi)  Every appointee shall after completion of five years pericd on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consalidated salary.

vil) These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

UHI)  The Seniority of persons appointed under these rules shall reckon from the date of their appointment.

ix)  The period spent on probation/consclidated salary shall also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules
shall be governed by the recruitment rules of the service to which the post cccupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along
with the prade pay applicable to the Jr. Librarian and shall not be drawn and disbursed unless;

» Satisfactory report about his/her character and antecedents is received from Inspector General of
Police (CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authority.

»  Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police [{CID) J&K, the appointee shall have no right to ¢laim his/her appointment as Jr. Librarian and
appointment as such shall be deemed to have been cancelled ab-initio.

»  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The institutions in far flung
areas may be given priority.

» In case at any stage it emerges that the certificates/any relevant documents furnished,/produced by the
selectee isfare fake/fictitious the appointment order shall be cancelled ab-initio and criminal
proceedings shall be initiated against the candidate.

»  He /she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not
apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order/release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sd/-

Director School Education

Kashmir
No. DSEK/NT/S%\ 9@}]30\9\\4»15\ 13- Ug Dated:- 10 / 09/ 2018.
Copy to the:-
1. Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information.
2. Secretary, J&K Services Selection Board, Srinagar.
3.  Chief Education Officer, Kupwara, for information and with the remarks that variation if any found in

the particulars/ qualification/percentage of marks of candidate, same should be reported to this office
forth-with for clarification before issuance of adjustment orders in such cases.

1/C Web. Site, DSEK, for information.

5.  Order file /stock file. U v ) '
. / deedt evi:

Personnel officer
Directorate of school Education

W \Sé’ mir
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- ' GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Subject:- Provisiona! appointment as Jr. Librarian in School Education Department, District Cadre Kulgam
under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated. 18/10/2017,
item No. 106.

orDER B DsEK of 2018
Dated. 10/0 / , 2018

Whereas, the Admn. Deptt. vide letter No. Edu-I/522/2018, dated. 18/07/2018, read with No.
Edu-l /522/2018, dated. 06/09/2018, has forwarded selection list of 04 Jr. Librarian of District
Kulgam = (OM=03, RBA=01), issued by the J&K Service Selection Board Srinagar, vide No.
SSB/Secy/Sel/2018/5788-95, dated. 06/06/2018;

Whereas, recommendation in respect of two selectees have been kept withheld by SSB subject
to production of valid bonafide certificate of B.Lis degree.

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1070-72, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees (except those in whose favour recommendation has been kept withheld by Service Selection
Board, for want of certain clarification) to deposit their original as well as self attested certificates
/testimonials for issuance of their appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following 02
(Two) selectees who have furnished their documents before Directorate as Jr. Librarian in District
Cadre Kulgam strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs. 5200-
20200) + Grade Pay of Rs. 2400/- (pre revised) as admissible under rules;

SSB. Year of
S.No | SNo Name Father's name Address D.OB Cat. Qual Passing
. . . Grad. /
1 1 Andleeba w/0 {\shlq 144, Yaripora Hela Manzil, 25-08- OM M Lis 2006/ 2009
Shaheen Hussain Hela Kulgam 1986
from KU
144, Mandhole, [shfaq House, Grad./
1 1| IshfaqAhmad |4 v jaid Bhat | Chandian Pajan Devsar, 01-04- 1 ppa MLis | 2007/2009
Bhat . . 1982
Handiyan Pajan from KU

The candidate(s) is required to report the Chief Education Officer, Kulgam, within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/authentication of all relevant Documents/Certificates is received from the concerned
agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i Character & antecedents certificate from Additional Director General of Pelice (CID).

ii.  All Academic/Technical Qualification certificates.

iii. Permanent Resident Certificate.

iv.  Category Certificate.

v.  Age and heaith certificate.

vi. Discharge certificate from the Institution attending / kast attended.

vii. Certificate from District Industries Centre/Employment Exchange to the effect that no toan under self employment

scheme has been taken.

viii. Total marks opfdined and percentage of the selectee ig consonance with merit list authenticated from the original
certificates. E % ?
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Besides, the appointment of the candidates as Jr, Librarian is subject to the following explicit conditions
- as contained in SRO.202 of 2015, dated. 30/06/2015.

1) Appointment weuld be on regular basis from the date of appointment.

i) A person appointed under these rules shall be initially an probation for a period of five years and after completion of five
years higther service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal} Rules, 1956 or as prescribed under
the relevant rectuitment rules governing the post/service to which he/she has been appointed.

111)  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer for whatsoever
reason during the temporary service of five years.

iz)  The person appointed against any available vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period of not less than seven years as provided under Sub section {2) of section
Reservation Act, 2004,

v) During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

v}  Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

DI)  These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

viii) The Seniority of persons appointed under these rules shall reckon from the date of their appointment,

ix)  The period spent on probation/consolidated salary shall also reckon for purposes of caleulating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules
shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along

with the grade pay applicable to the Jr. Librarian and shall not be drawn and disbursed unless;

¥ Satisfactory report about his/her character and antecedents is received from Inspector General of
Police (CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authority.

» Appointee shalt give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspecter General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Jr. Librarian and
appointment as such shall be deemed to have been cancelled ab-initio.

¥  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without invelving transfers. The institution in far flung areas
may be given priority.

> In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the
selectee is/are fake/fictitious the appointment order shall be cancelled ab-initio and criminal
proceedings shall be initiated against the candidate.

» He/she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not
apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order/release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sd/-

Director School Education

Kashmir
No. DSEK/NT/SSVD\Qb),‘ 30\Q| KX 13Y6-Yq Dated:- [D /09/ 2018.
Copy to the :-
1. Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information.

2, Secretary, J&K Services Selection Board, Srinagar.

3. Chief Education Officer, Kulgam, for information and with the remarks that variation if any found in the
particulars/ qualification/percentage of marks of candidate, same should be reported to this office forth-
with for clarification before issuance of adjustment orders in such cases.

4, 1/C Web, Site, DSEK, for information. 0 9

Order file /stock file. -

Au -

- Personnel officer
Directorate of School Education
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GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Subject:- Provisional appointment as Jr. Librarian in School Education Department, District Cadre Pulwama

under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated. 18/10/2017,
item No. 108.

ORDER 1 9 DSEK of 2018
Dated. \p / Q4 / 2018

Whereas, the Admn. Deptt. vide letter No. Edu-I/ 522/2018, dated. 18/07/2018, read with No.
Edu-I /522/2018, dated. 06/09/2018, has forwarded selection list of 03 Jr. Librarian of District
Pulwama = (OM=03), issued by the J&K Service Selection Board Srinagar, vide No.
SSB/Secy/Sel/2018/5698-5707, dated. 06/06/2018;

Whereas, this Directorate vide notification No. DSEK/NT/SSB/561/2018/ All/1070-72, dated.

.02/08/2018, appeared in press through information Department on 04/08/2018, directing the

selectees to deposit their original as well as self attested certificates /testimonials for issuance of their
appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following three
(03) selectees who have furnished their documents before Directorate as Jr. Librarian in District
Cadre Pulwama, strictly in terms of SRO 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs. 5200-
20200) + Grade Pay of Rs. 2400/ - (pre revised) as admissible under rules;

SSB. Year of
S.No | 8.No | Name Father's name | Address D.OB Cat. Qual Passing
Haamid Mohd Amin 140, Pechlipora, Litter Shister Grad./ M.Lis
! i Amin Mir Mir Pulwama 060192 | OM | ¢ KU 2011/2014
5 a Aadil Nabi Ghulam Nabi | 119, Rahmoo, Hanzwani, 01-01-92 OM Grad. / M.Lis 2014/2016
Dar Dar Pulwama from KU
55, Civil Lines, Kar House Grad,/ M.Lis
3 3 Nelofar Jan Ab. Ahad Kar | Igbal Colony, Tral-e-Payeen 04-12-88 OM from .KU ) 2011/2014
Pulwama,

The candidate(s) is required to report the Chief Education Officer, Pulwama within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/authentication of all relevant Documents/Certificates is received from the concerned
agencies;

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009;

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original} before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned

issuing authorities;

i Character & antecedents certificate from Additional Director General of Police (CID).
ii.  All Academic/Technical Qualification certificates.
ifi. Permanent Resident Certificate.
iv.  Category Certificate.
v.  Age and health certificate,
vi,  Discharge certificate from the Institution attending / last attended.
vii. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under self employment
scheme has been taken.

viii. Total marks obtained and percentage of the selectee in consonance with merit list authenticated from the original

certificates.
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Besides, the appointment of the candidates as Jr. Librarian is subject to the following explicit conditions
as contained in SRO.202 of 2015, dated. 30/06/2015.

)] Appointment would be on regular basis from the date of appointment.

i) A person appointed under these rules shall be initially on probation for a period of five years and after completion of five
years his/her service shall be declared as permanent subject to passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the post/service to which he/she has been appointed.

fif}  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer for whatscever
reason during the temporary service of five years.

fv)  The person appointed against any available vacancy on the basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period of ot less than seven years as provided under Sub section (2) of section
Reservation Act, 2004.

v) During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

vi)  Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

vii) These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment.

viti}) The Seniority of persons appointed under these rules shall reckon from the date of their appointment.

ix)  The period spent on probation/consolidated salary shall also reckon for purposes of calculating the qualifying service of these
appointees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matters, a person appointed under these rules
shall be governed by the recruitment rules of the service to which the post occupied by him/her belongs, besides other rules,
regulations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along
with the grade pay applicable to the Jr. Librarian and shall not be drawn and disbursed unless;

» Satisfactory report about his/her character and antecedents is received from Inspector General of
Police [CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authaority.

» ' Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspsctor General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Jr. Librarian and
appointment as such shall be deemed to have been cancelled ab-initio.

»  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without involving transfers. The institutions in far flung
areas may be given priority.

> In case at any stage it emerges that the certificates/any relevant documents furnished /produced by the
selectee isfare fake/fictitious the appointment order shall be cancelled ab-initio and criminal .
proceedings shall be initiated against the candidate. H

» . He /she shall give an undertaking duly attested by the Judicial Magistrate 1st Class that he/she will not 1
apply for transfer from District concerned in any case.

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer duly counter-
signed, formal authorization from draw! of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order/release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sd/-

Director School Education

‘ Kashmir
No. DSEK/NT/&Sb\Sbm\&M@ e 1948~ So Dated:- (b /69/ 2018.
Copy to the:-
Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information.

2. Secretary, J&K Services Sclectmn Board, Srinagar.

3. Chief Education Officer, Pulwama, for information and with the remarks that variation if any found in i
the particulars/ qualification/percentage of marks of candidate, same should be reported to this office E
forth-with for clarification before issuance of adjustment orders in such cases.

1/C Web. Site, DSEK, for information. :
Order file /stock file. O b P - 5 3
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-~ Personnel Officer
Directorate of Sghool Education

:&\\\Q ir

Ul




GOVERNMENT OF JAMMU AND KASHMIR
DIRECTORATE OF SCHOOL EDUCATION
KASHMIR.

Subject:-  Provisional appointment as Jr. Librarian in School Education Department, District Cadre Srinagar

under SRO. 202 of 2015, dated. 30/06/2015, against Notification No. 02 of 2017, dated. 18/10/2017,
item No. 110.

ORDER 180 DSEK of 2018
Dated. 1o /94 / 2018

Whereas, the Admn. Deptt. vide letter No. Edu-I/522/2018, dated. 18/07/2018, read with No.
Edu-I /522/2018, dated. 06/09/2018, has forwarded selection list of 04 Jr. Librarian of District
Srinagar = (OM=04), issued by the J&K Service Selection Board Srinagar, vide No.
SSB/Secy/Sel/2018/5780-87, dated. 06/06/2018;

Whereas, this Directorate vide notification No. DSEK/ NT/SSB/561/2018/ All/1070-72, dated.
02/08/2018, appeared in press through information Department on 04/08/2018, directing the
selectees except those in whose favour recommendation has been kept withheld by Service Selection
Board, for want of certain clarification, to deposit their original as well as self attested certificates
/ testimonials for issuance of their appointment orders;

Now therefore, sanction is hereby accorded to the provisional appointment of following
three (03) selectees who have furnished their documents before Directorate as Jr. Librarian in District
Cadre Srinagar strictly in terms of SRO. 202 of 2015, dated. 30/06/2015, in the pay scale of (Rs. 5200-
20200) + Grade Pay of Rs. 2400/ - (pre revised) as admissible under rules;

SSB. Father's
SNo | 8.Ne | Name name Address D.OB Cat. Qual Year of Passing
Nisar - Grad. /
1 1 | SumeeraNisar | Ahmad }j’?/ 171’412‘}1‘;]]"‘; ﬁ:)%r(‘)g Gop | 29-07-1988 | OM | M.Lis from
Khan anzl yar s BT KU 2009/2012
Grad. From
. . . 17, Chinar Lane Botasha .
2 | 2 |Junadjeelani | Ghjeelani |\ MalikVila, Lal 2111983 | om | KP/BLis&
Malik Malik Bazar Sadarbal, Srinaga M.Lis from
adarbal, srinagar IGNOU 2007/2011/2013
Gulam 61/3, GPO Srinagar, Rather .
3 4 Eei‘ha:ra Rasool | ool building, Munawarabad 31-10-1989 | OM Gr;r’g; e 2009/2012
am Rather 190001, Khanyar, Srinagar

The candidate(s) is required to report to the Chief Education Officer, Srinagar within 21 days
from the date of issuance of this order, for further posting on his/her own risk and responsibility till
the verification/authentication of all relevant Documents/Certificates is received from the concerned
agencies; '

The appointee shall be governed under New Pension Scheme as per SRO-400 of 2009, dated.
24/12/2009; X

Further, the appointment of the candidates shall be on probation for a period of five(05) years
and subject to production of following certificates (in original) before the Chief Education Officer
concerned who shall be required to get these certificates verified/authentication from the concerned
issuing authorities;

i Character & antecedents certificate from Additional Director General of Police (CID).

ii.  All Academic/Technical Qualification certificates.

ifi. Permanent Resident Certificate.

iv.  Category Certificate.

v.  Age and health certificate.

vi.  Discharge certificate from the Institution attending / last attended.

vii. Certificate from District Industries Centre/Employment Exchange to the effect that no loan under self employment
scheme has been taken.

viil. Total marks obfained and percentage of the selectee in consonance with merit list authenticated from the original
certificates,
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Besides, the appointment of the candidates as Jr. Librarian is subject to the following explicit conditions
as contained in SRO.202 of 2015, dated. 30/06/2015.

i) Appointment would be on regular basis from the date of appeintment.

1} A person appointed under these rules shall be initially on probation for a period of five years and after completion of five
years his/her service shall be declared as permanent subject 10 passing of such tests, or successfully undergoing such training as
provided under the Jammu and Kashmir Civil Services (Classification, Control and Appeal) Rules, 1956 or as prescribed under
the relevant recruitment rules governing the post/service to which he/she has been appointed.

HI)  The person appointed against the post in rural and far flung areas of the State shall have to necessarily work for a period of five
years on the post against which he/she has been appointed and such appointee shall not be eligible for transfer for whatsoever
reason during the temporary service of five years.

fy)  The person appointed against any available vacancy on {pe basis of being a resident of backward area or an area adjoining Line of
Actual Control shall serve in such areas for a period of not less than seven years as provided under Sub section (2) of section
Reservation Act, 2004.

15 During the period of first five years, the appointee shall be entitled to the minimum of scale of pay along with the grade pay
applicable to the post against which he is appointed.

vi)  Every appointee shall after completion of five years period on probation is entitled to fixation of pay in the time scale of pay
applicable to the post against which he/she is appointed. The person appointed under these rules shall be entitled to annual
increments, Dearness Allowances, House Rent Allowance and City Compensation Allowance after successful completion of their
five years service on consolidated salary.

Vi) These appointees shall be entitled to the benefits under the Medical Attendance Rules and leave Rules from the date of their
appointment,

Diii)  The Seniority of persons appointed under these rules shall reckon from the date of their appointment.

ix}  The period spent on probation/consolidated salary shail also reckon for purposes of calculating the qualifying service of these
appeintees for pension and other benefits provided under rules.

x) Other conditions of service like age, qualification, discipline, conduct and other allied matters, a persan appointed under these rules
shatl be governed by the recruitment rules of the service to which the post occupied by him/her belongs, besides other rules,
reguiations and orders in vogue in the State Civil Services in general.

The appointee during the first five years shall be entitled to the minimum of Scale of pay along

with the grade pay applicable to the Jr. Librarian and shall not be drawn and disbursed unless;

»  Batisfactory report about his/her character and antecedents is received from Inspector General of
Police [CID) J&K and genuineness/verification report for qualification/Technical Certificate/ Marks
Certificates and category certificates (if any) from the issuing authority.

> Appointee shall give an undertaking in the shape of an affidavit to the effect that in case any adverse
report about his/her character and antecedents is received from the concerned Inspector General of
Police (CID) J&K, the appointee shall have no right to claim his/her appointment as Jr. Librarian and
appointment as such shall be deemed to have been cancelled ab-initio.

»  The Chief Education Officer, concerned will adjust the candidate as per the reservation Act, 2004
against clear vacancy in needy institutions without invelving transfers, The institutions in far flung
areas may be given priority.

» In case at any stage it emerges that the certificates/any relevant documents furnished/produced by the

selectee is/are fake/fictitious the appointment order shall be cancelled ab-initio and criminal

proceedings shall be initiated against the candidate.

He /she shall give an undertaking duly attested by the Judicial Magistrate lst Class that he /she will

not apply for transfer from District concerned in any case,

After receiving verification report viz; date of birth, qualification, marks category and
other certificates from issuing authorities through concerned Chief Education Officer duly counter-
signed, formal authorization for drawl of minimum pay shall be issued by the Directorate and
after completion of 05 years probation period the CEO concerned shall project the case for issuing
formal appointment order/release of grade in-terms of SRO 202 of 2015.

The inter-se seniority of the appointee shall be in order in which his/her name appear
in the select list furnished by the J&K Service Selection Board.

The appointment of the candidates shall be subject to outcome of any writ petition(s),
if any, pending in any Court of competent jurisdiction.

Sd/-

Director School Education
Kashmir

No. DSEK/NT/{}QPD)SM,\ %.‘@\ S"gz-)\BS -5 Dated- 10/69/ 2018.
Copy to the :-
1.  Secretary to Government, School Education Department, Civil Secretariat, Srinagar for
information.
2. Secretary, J&K Services Selection Board, Srinagar.

3. Chief Education Officer, Srinagar, for information and with the remarks that variation if any found in
the particulars/ qualification /percentage of marks of candidate, same should be reported to this office
forth-with for clarification before issuance of adjustment orders in such cases.

A

4, I/C Web. Site, DSEK, for information. o J
5. Order file /stock file. — >
- Personnel Officer

Directorate of Sghool Education
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